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The term 'cost-effectiveness' can be given a number of meanings. To a 
layman, the term means procuring a commodity or getting a service or 
return of an investment against a certain money value, which is lower than 
the former. In other words, if the cost is higher than the effectiveness of a 
service or commodity, there is no cost effectiveness. Precisely, to ensure 
cost-effectiveness, it has to be seen 'whether or not one is getting the great¬ 
est possible pay off for one's expenditures'. Yet another meaning could be 
that ’'alternate proposals be compared only on the basis of cost once they all 
meet minimum effectiveness levels”. 

Why Coat Effectiveness? 

In the context of die resource crunch which now is national and global 
too, there is an imperative need to be cost-effective in the management of 
various sectors including education. In a world of scarce resources, as a 
matter of policy, every organisation has necessarily to be cost effective in 
its operational activities. That is also necessary for 'accountability'. While 
this is certainly the approach of the profit making organisations, even for 
the public funded organisations, it is equally necessary to be cost-effective 
for the money comes from the tax payers. This is, however, only one aspect 
of accountability to the public and the government. 

In the process of examination of cost-effectiveness, a few related ques¬ 
tions arise such as: 

• What price the direct beneficiaries should pay? 

• How optimally the services of the faculty and other staff members 
are utilised and for what compensation? 

• How best the physical facilities are utilised? 

Broadly, these are the related issues involved in the discussion of cost- 
effectiveness. The question of price payment by the direct beneficiaries i.e. 
students, is relatively less complex, albeit not so easy. This paper will 
discuss about the performance of the organisation as a whole and the need 
to develop indicators to measure performance without which it is not 
possible to ensure cost effectiveness. 

Why Ferfonnance Indicators? 

Evaluation of any organisation is essential for its survival and devel¬ 
opment and performance indicators serve purposes of a number of aspects 
of evaluation of an organisation and one of them is to find out whether cost 
effectiveness has been achieved and if so, how best? Cost effectiveness 
caimot be achieved without developing, constructing and monitoring Per¬ 
formance Indicators in relation to the services rendered by the staff mem¬ 
bers and the physical facilities that are utilised for the set objectives, 
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against given costs. UnJess well thought norms are 
developed to measure the performance of an indi¬ 
vidual, his department including the physical facili¬ 
ties, and finally the institution as a whole, the objec¬ 
tives cannot be achieved. 

Broadly, performance indicators would serve 
three purposes : 

One : to know the p)erfonnance level of the indi¬ 
vidual and his department in relation to others in the 
department and of the department with another simi¬ 
lar department, ■'vithin the institution, needed for vari¬ 
ous purposes including internal allocations of funds 
and facilities. 

Two : to compare the performance of one institu¬ 
tion with another of similar type and level which is 
often required by various organisations for a number 
of purposes including allocation of funds by funding 
organisations. 

Three : to provide an in-built mechanism by which 
'accountability^ of the Institution becomes clear and 
known. The picture will tell everybody how much it 
lias fulfilled its obligations of 'accountability', to what 
extent 'cost-effectiveness' and set objectives have been 
achieved. 

However, this paper would discuss about the per¬ 
formance indicators of the Institution as a whole. 

Norms for Perfonnance Indicators 

Admittedly, it is a complicated and difficult job to 
decide the norms for p>erformance indicators for there 
would always be scope to speak 'for' or 'against' any 
norms. Some even consider that the construction of 
acceptable Performance Indicators is not only Im¬ 
mensely difficult' but 'perhaps ultimately impossible'. 
The truth is somewhere in between for neither there 
could be all fully acceptable and workable indicators 
nor is it 'impossible' to construct indicators. 

it has also to be admitted that there are some 
norms which have universal acceptance. For example, 
in die higher education sector, there cannot be any 
dispute that the quality of education, as evidenced by 
the quality of students and their acceptance in the mar¬ 
ket should be the most important indicator of good 
perfonnance. However, the debate rests on how is 
'quality' defined. Here comes the questiem of develop¬ 
ing suitable parameters. 

Performance Indicators in UK 

Perhaps because of the inherent difficulties to de¬ 
velop and construct perfect Performance Indicators, 
even in a <»untry like UK which has the history of 


higher education of over 700-SO0 years, beginning with 
the Oxford and Cambridge universities, until the sec¬ 
ond half of 1980s, no serious effort was made in this 
regard. However, there were isolated efforts in some 
universities some 20-25 years ago also. 

Consequent to the 1981 resource crunch in higher 
education in UK during the regime of Margaret 
'Thatcher, when as a result of the general policy to 
reduce public expenditure, government grants were 
reduced, on selective basis, by 6% to 44% pushing the 
universities to the wall Scone of them even faced al¬ 
most a situation of “bankruptcy'. From that time on¬ 
wards, there was serious thinking and efforts were 
made to develop Performance Indicators primarily to 
ensure 'cost-effectiveness' and 'accountability' and 
also to compare one university with another to achieve 
transparency. 

In the Green Paper, 1985, of the Government of 
UK on the Drveiopwrtt of Higher Education into the 1990$, 
for the first time, the government showed interest to 
develop vigorous procedures for evaluating the higher 
education sector. This interest was restated in the sub¬ 
sequent White Paper on Higher Education, Meeting the 
Challenge. As part of the various declared policy points, 
the Government of UK felt that the efficiency of the 
universities will be increased by : 

— improvement in institutional management, 

— changes in the management of the system, and 

— the development and use of performance indi¬ 
cators. 

.The Jairat Committee (1985) was appointed by 
the Committee of Vice-Chancellors and Principals 
(CVCP) which included representatives of the Gov¬ 
ernment and UGC to inquire into the efficiency and 
effectiveness of the universities. Its recommendations 
are still current in the higher education sector of UK. 
The Jarrat Committee had prepared the following in¬ 
dicators : 

A. Internal Performance /ndioitors, to include 

— market share of undergraduate applications 
(by subject), 

— graduation rates and classes of degrees, 

— attraction of masters and doctoral students, 

— success rate of higher degrees (and time taken), 

— attraction of research funds, and 

— teaching quality. 

b. External Performance Jndiesfors, toinclude 

— acceptability of graduates (postgraduates) in 
employment 
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— first destination of graduates (postgraduates), 

— reputation judged by external reviews, 

— publications by staff and citations, 

— patents, inventions, consultancies, 

— membership, prizes, medals of learned societ¬ 
ies, and 

— papers at conferences. 

C. Operational Performance Indicators, to include 

— unit costs, 

— staff/student ratios, 

— class sizes, 

— course options available, 

— staff workloads, 

— library stock availability, and 

— computing availability. 

The recommendations of the Jarrat Committee 
were carefully examined by a Working Group of the 
Committee of Vice-Chancellors and Principals (CVCP) 
and UGC which identified the following characteris¬ 
tics of the indicators; 

1. they should relate to the objectives of universi¬ 
ties, especially those concerned with teaching 
and research; 

2. they should be specific, quantifiable and stan¬ 
dardized so that comparisons can be made 
within and between institutions; 

3. they should be as simple as possible in order to 
aid understanding of the activities of universi¬ 
ties about which they provide information; 

4. they should be acceptable, credible and free 
from bias; and 

5. they should provide useful information about 
the operations and activities of institutions and 
they should be expected to provoke questions 
about these operations and activities. 

Relating Objectives to Peifonnance 

For evaluating the performance of the institution, 
the pre-requisite is to establish each Institute's objec¬ 
tives for it is with reference to them that the Institute 
works to achieve them. Although every educational 
institution's broad objective is to train students, but 
there is always a difference in that for one institution's 
objective could be to see that the pass percentage is 
good while another may set its objective to ensure that 
the large: number should pass in first class. Yet an¬ 
other institution's objective could be besides very good 
result of the students, to undertake research activities 
of a high order. Once the objectives are established, it 


becomes easy to attempt to find out how much the 
objectives have been achieved and what was the cost 
factor. 

Basically teaching and research are the two pa¬ 
rameters of performance of a university. While the 
quality of the products (i.e. students) will testify the 
success of teaching efforts, the ratings of research ac¬ 
tivities undertaken by the university will tell the level 
of research. 

Research Rating in UK 

In UK, over the years, the Universities Funding 
Councils have developed the following five p>oint scale 
for Research Rating: 

Point 5 = Research quality that equates to attain¬ 
able levels of international excellence in some sub- 
areas of activity and to attainable leveb of national 
excellence in virtually all others. 

Point 4 = Research quality that equates to attain¬ 
able levels of national excellence in virtually all sub- 
areas of activity, possibly showing some evidence of 
international excellence, or to international excellence 
in some and at least national level in a majority. 

Point 3 = Research quality that equates to attain¬ 
able levels of national excellence in a majority of the 
sub-areas of activity, or to international leveb in some. 

Point 2 = Research quality that equates to attain¬ 
able leveb of national excellence in up to half of the 
sub-areas of activity. 

Point J = Research quality that equates to attain¬ 
able leveb of national excellence in none, or virtually 
none, of the sub-areas of activity. 

Five Point Perfonnance Indicators to Asseaa 

Finally, five Indicators to assess the performance 
of the universities have been developed as follows: 

1. the non-completion rate (NCR) 

2. the p>ercentage of graduates obtaining a first or 
upper second class honours degree (Degree Re¬ 
sult) 

3. the percentage of gra<Juates obtaining perma¬ 
nent employment (Employ) 

4. the percentage of graduates proceeding to fur¬ 
ther education or training (Further) 

5. the average research rating obtained by each 
university in the UFC's 1989 Research Selectiv¬ 
ity Exercise (Research) 

Based on the above five indicators, a comparison 
of the ranking of the Universities of UK derived from 
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various performance indicators ^has also been at¬ 
tempted. 

The validity of the performance indicators may be 
subject to questions for different universities operate 
under different circumstancesy e.g. locationy fundings 
ability to attract good students and competent faculty, 
etc. For example, the employability of new graduates 
will always be higher in industrial belts and lower in 
the remote places. Therefore, to compare justifiably 
between two such universities, extra points need be 
given to make up for the disadvantage of location. 

Unit Coats of Students 

To achieve cost-effectiveness, it is important that 
unit costs of students are established which would 
help ensure cost-effectiveness in particular, and to¬ 
wards the performance evaluation of the university in 
general. 

Statistical Record 

If Performance Indicators are to be developed, de¬ 
pendable relevant statistics are the pre-requisite. Un¬ 
less dependable statistics axe collected in relation to 
various activities and management of the universities 
in the properly designed formats for computer analy¬ 
sis, just developing the indicators will not serve the 
purpose. The current statistics collected in India by 
UGC are not adequate either in terms of matters or 
form. 

Undeniably, it is a gigantic task involving vision, 
vigour and funds. It may be worthwhile to handover 
the responsibility to a professional organisation which 
may be authorised to collect statistics from the univer¬ 
sities and colleges and publish them at reasonable cost. 
If all universities, colleges/ relevant government de¬ 
partments and others purchase them# that will serve 
the purpose of all. Even if UGC may have to provide 
some funds to the organisation to collect and publish 
statistics, that would be cost-effective in real terms. 
The UGC should in such an ^ent prescribe such con¬ 
ditions as may be necessary to serve the purpose. In 
any case, whether for the perfonnance indicators or 
otherwise, dependable statistics of our higher educa¬ 
tion is a must. 

Alternatively, a University Statistical Board may 
be established. But, that may not be cost-effective. The 
question of professionalism can also be raised. 

In UK, to meet such needs. Universities' Statistical 
Record was established in 1968 under the joint aus¬ 
pices (rf UGC and CVCP for more comprehensive sta¬ 
tistics on staff and students in higher education. Com¬ 


puter based information is collected and provided cov¬ 
ering : 

(a) undergraduate and postgraduate students, 

(b) the first destination of graduates, 

(c) academic and academic related staff, and 

(d) continuing education courses. 

E^eloping Performaiice Indkaton in India 

The entire higher education sector of India is pass¬ 
ing through an unprecedented crisis on several fronts, 
the most important of which is ti\e resource crunch. 
For a variety of reasons, the problem of funds has 
always been with the universities, but it has never 
been so acute, so pressing as it is today. And tomor¬ 
row, it will be more acute unless everybody in the 
game takes the challenge seriously and face boldly. In 
this, the role of the faculty, students and administra¬ 
tors is crucial. 

Today, we have universities, colleges and other 
institutions of higher learning of varying standing, 
level and quality. There are striking differences among 
many of these institutions in terms of funds, quality of 
faculty, students' level, their employability and re¬ 
search activities. However, such differences among 
universities are there in other countries also including 
developed countries. 

Conclusion 

Now that we have to learn to be cost-effective and 
efficient which is a sme-qua-non even for survival in the 
present situation of resource crunch and competition, 
serious efforts should be made to develop Performance 
Indicators so that while they may serve for internal 
assessment which will help corrections and improve¬ 
ments, they will also serve as a judicial basis for inter¬ 
nal allocation of funds and facilities. 

Importantly, they will also help the system to be 
transparent and the much needed 'accountability' as¬ 
pect may then become clear to all concerned. It is only 
through such processes that improvements will take 
place. However, all these vriH take time. Sooner or later, 
the system will have to go in for these and that is for 
sure. 
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Introduction 

An academic leader, an administrative head, an 
efficient manager of available resources, a crisis-re- 
solver, a problem-solver, a master with an articulatory 
edge — varied arc the roles and responsibilities of the 
PrindpaL Some arc blessed to stumble into a well-set 
infrastructure; some are cursed to inherit the ram¬ 
shackle machirvc with faulty alignments. The prolif¬ 
eration of the coUeges has been phenomenal; what on 
the eve of Independence was a bare 700 in number has 
grown to an alarming figure of nearly 7000. The explo¬ 
sive situation has thrown in its wake institutions of all 
hues; 

(i) a few full-fledged and aided institutions, 

(ii) some aided but with inadequate infrastructure, 
and 

(iii) a large number neither aided nor with adequate 
infrastructure. 

Their multiplication is more often dictated by po¬ 
litical pressures and not on academic considerations. 
Those in the first category have a smooth sailing and 
the ones in the last category are to fend for themselves. 
The middle category deserves an analysis, nay, a diag¬ 
nosis, if they are to survive the onslaughts of competi¬ 
tion. 

The second category, of those aided but inad¬ 
equately equipped, taxes the ingenuity of the Princi¬ 
pal. They have a history of nearly 2-3 decades, estab¬ 
lished and funded during the stable decades after 
planning, when the outlay on education was respect¬ 
able and their being brought under aid was more less a 
routine affair. The following table shows how the out¬ 
lay down the plan periods has dwindled. 

Table 1: AUocatioii to Education in 


Five Year Plans 


Plans 



Share of education 
in total Plan Outlay (%) 

First 

Five-Year Plan 

.. .. 7.86 

Second 

ft 

M H 

.. .. 5.83 

Third 

n 

M n 

.. .. 6.87 

Fourth 

fi 

n n 

.. .. 5.04 

Fifth 

P 

h h 

.. .. 3.27 

Sixth 

M 

11 II 

.. .. 2.70 

Seventh 

II 

M II 

.. .. 3.55 


^Principal, Ajwmn-e-Isiam's Nehru Arts, Science and 
Commerce Colkgee, Hubli-580 020, KarruiUka. 


The strange thing about these institutions is that 
while the teachers receive their salaries in full from the 
government directly, the institutions languish for the 
lack of the wherewithal relying more on the inflow of 
the antiquated pattern of fees at the single rate of stan¬ 
dard tuition fee, generally paid by the students on 
admission, which could be retained by tiic coUeges for 
their maintenance. Since a large number of students 
claim exemption from this payment on consideration 
of annual income of the parents being less than 
Rs. 3600/- or on the caste certificates, the institutions 
having admitted them on the strength of these docu¬ 
ments and declarations, have to wait nearly one year 
to have the fee reimbursed by the government. The 
fee-paying category being less than 35-40% of the total 
strengtii, the inflow of resources at die beginning of the 
academic year is bound to be low. 

With the Managements not coming to the rescue of 
the coUeges during this interim period, the institutions 
suffer in terms of the inputs; plans and projects dither 
and the chief executives have to drag their feet, not 
able to implement the decisions already taken. The 
changes in the syllabi and the pattern necessitate the 
addition of new equipment, new sets of books, and in 
some cases additional classrooms and extension of the 
laboratories which can hardly be met. The resources 
crunch as it were strangulates the whole educational 
endeavour reducing it to a mockery. The assistance 
from the UGC during the plan period is available 
hardly to 20-25% of the colleges Bts most of them fail to 
fulfil the requirements of f)ermanent affiliation (2 (F)] 
and the eligibility to receive ti\e grants [12(B)]. 

Situations such as these call for the best in the 
Principals and they are compelled to explore the un¬ 
charted avenues to help augment the resources. Of the 
many possibilities, the raising of voluntary donations 
from the students/parents comes handy. As it cannot 
be done openly, it has to take the garb of developmen¬ 
tal fund and the like. While the professional colleges 
have had their field day this way, the colleges of gen¬ 
eral education cannot bank on it as a sure remedy, 
barring the prestigious few in urban agglomerations 
and metropolitan cities. The formula rarely works in 
the rural sector. The system of capitation of self-fi¬ 
nancing institutions is yet to work its way in general 
education. 
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Corpus Fund 

To overcome such an eventuality^ there is d\e felt 
need to create a Corpus Fund, by those who have a 
stake in the instituticm, especially by the weU-paid 
teachers. Resource generation, like charity, must 
begin at home. There are instances when the members 
on the staff, both teaching and non-teaching including 
the ministerial, have donated even a month's salary, of 
course, in easy instalments ranging from 24 to 30 to 
help create the infrastructure. While it is not fair to 
expect repeat performance of this nature, they could 
as well contribute in a gainful manner to help augment 
resources needed for the institutioru. If the housewives 
of a residential locality in a city can run institutions, 
why not the teachers themselves? The moot point is 
whether a teacher so nobly conceived is thus to degen¬ 
erate to the level of shareholder in a company. The 
corpus thus created can be operationalised more or 
less as a revolving fund. 

Education Development Corporation 

The government honouring only the commitment 
of paying the salaries, can these institutions ever turn 
the comer and dream of becoming viable? The well 
paid faculty of the ill fated colleges — does the de¬ 
scription sound as a contradiction in terms? The fac¬ 
ulty has a life time interest in the ir\stitudons that give 
them support and succour. It is imperative that they 
respond in a positive way to help pump resources in 
die resource-starved systems. There is a suggestion 
that even the government may float an Education De¬ 
velopment Corporation or Bank with the members on 
the staff contributing to its share capital with a match¬ 
ing outlay from the govtfument A project of this na¬ 
ture may invite the harsh criticism of commercialising 
what otherwise is the noble profession of teaching. 

System of Incentives 

Contributions from the membere of the staff thus 
to flow into the capital assets should have, in addition 
to security, a fairly good growth rate so as to result in 
rewarding returns on retirement, besides the normal 
terminal benefits. Remittances towards these funds 
may be granted exemption from income tax as are 
admissible to specified saving schemes. Thus can the 
government get the involvement of and 
complementarity from its staff in an otherwise 
onesided effort of grants and subsidies. The exemp¬ 
tion from the personal inctmne tax granted to vtduntary 
contributions made to die universities should as well 
be extended to colleges too. 


Acdvating die College Development 
Coondl cox:) 

The universities on the grant of fresh affiliation to 
new colleges and new courses collect huge sums to¬ 
wards affiliation fund and retain them ad infinitum, 
parting only with interest every year after deducting 
the handling charges. These funds have run into 
crores. The university can retain these funds so as to 
keep a watch on the stability of the newly sprung insti¬ 
tutions for a lock-in period of 5-6 years investing them 
profitably and refund the initially collected amount 
after the said period of 5-6 years retaining the equal 
share with it. This could become the seed money to 
develop Colleges Development Fund. The university 
through its inspecting committees can assess the needs 
and recommend to the relevant authorities to release a 
proportionate share to the needy institutions. There Ls 
a need to make the CDCs fully operational and an 
independent Dean of Collegiate Education, as already 
existing in some states like Andhra Pradesh, may be 
appointed to monitor the development of the colleges. 

Uaer Agencies of the Trained Manpower 

Since donations, education cess, soft loans from 
the banks and scholarships have not si^ed themselves 
upto the needs of financing educational effort, the 
NPE-1986 has suggested tapping of the user agencies 
like the industries and the other sectors of employ¬ 
ment. Dr. D. Swaminadhan of the Planning Commis¬ 
sion has suggested an Education-Industry Link-Up 
Module. These measures have remained non-opera- 
tional as pious formulae on the paper. Maybe, they 
are workable in some select R & D institutions. But in 
general education, they are not likely to take off. 

Two-Tier Syatem 

Since the aided institutions cannot meet the grow¬ 
ing demand due to the resource crunch, a two-tier 
system, now working in technical education, may 
come to stay in due course of time. As a result, some 
courses/sections will be aided, some unaided but as¬ 
sisted by the Corpus Fund generated by the members 
on the staff, with a modified structure of fees, out of 
the purview of the government's stipulation on reser¬ 
vations. This dual system may prove to be more effi¬ 
cient in terms of the cost-benefit analysis. This may 
uitinnately lead to privatisation of education as the 
government alone cannot meet the rising demand. 

This alternate system may have to answer many 
a point of criticism from the students. Accustomed a.s 
they are to an age old fee structure, the question that is 
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asked: ‘Can they pay a boosted fee structure?' They 
are habituated to mai’y concessions and exemptions 
through fake income declarations and false caste cer¬ 
tificates. At the same time there can be no gairwaying 
of the fact that they are ready to pay the exorbitant fees 
for private tuitions and coaching classes. Services of¬ 
fered gratis may blunt the edge of competition. But a 
premium on them makes the competitive edge more 
sharp. It devolves on self-managed colleges that the 
delivery system has efficiency to obviate the need on 
the part of the clientele to be driven to coaching and 
tuition classes. The faculty has to be responsive and 
responsible to the needs of its customers. Those work¬ 
ing in the aided category have grown apathetic and 
indifferent, notable to see the hand that pays, namely, 
of the state, the paymaster, which otherwise should 
have wielded the punitive rod. A healthy competition 
between the two systems may awaken the voice of 
accountability. 

Contract Appointments 

Yet another issue that needs to be examined is 
whether appointments in higher education, both at the 
PG and UG levels, could be made on contractual 
basis with in-built perks and benefits. The existing 
hierarchy top-heavy with rime bound promotions suf¬ 
fers from inbreeding. The aim is not to go in for a 
policy of hiring and firing, but to ensure academic 
excellence with mobility. On our campus there is 
enough of the deadwood and the live wires are no¬ 
where to be found. We have more often earned the 
encomiums as receiving full-time wages for the part- 
time job and that too not done well! Prof. Amrik Singh 
calls time spent in colleges as baby-sitting years ! 

Coat Recovoy from the Primary Beneficiaries 

The Robins Committee on Higher Education in 
England has categorically established that the cost of 
education should be recovered from the primary ben¬ 
eficiaries, naipely, the students in the form of fees. The 
secondary beneficiary may be the community or the 
user agency which is not likely to respond in a positive 
manner. Besides, there is the social cost in respect of 
those who had all along been denied the benefits of 
education from the point of view of equity, equality of 
opportunity with more chances of not merely of access 
but success as well. In the countryside, there is the 
opportunity cost comperwation too, in weaning away 
the childrMi from the marginal employment by mak¬ 
ing good the loss to the family income. Conditions 
being what they are, the undeniable fact is : pay one 
must. 


Higher education in India does not present a 
pleasant picture. Shri Jayaprakash Narayan had to fi¬ 
nance his education in the States by working in a res¬ 
taurant. Those who went through the mill of earning 
and learning are now doing exceedingly well. There 
could be multiple entry points to education inter¬ 
spersed with periods of work. Of late, the Open Uni¬ 
versity System and the Distance Education schemes 
encouraging the accumulation of credits at a leisurely 
pace, bid fair to take the load off the formal system. 

Education — an Investment 

In the sectoral allocation of resources, it is difficult 
to see education purely as an investment as the gesta¬ 
tion period is bound to be too long. In a developing 
economy, education is more a social service sector or a 
development sector banking up)on residual resources 
only next to the productive sector. Despite education 
figuring in the Concurrent List after the Amendment 
of 1976, it is more a state responsibility and the role of 
the centre is only marginal. Allocations to education 
to come closer to 6% of the GNP is still a dream. Hence 
the NPE-1986 warns that the deleterious consequences 
of non-investment are bound to be very serious. 

The Need for Networking 

Defined as the development of the human re¬ 
sources, education can cut across half a dozen minis¬ 
tries or departments like Child Care, Literacy, Adult 
Education, Population Education, health and hygiene 
and sanitation. The contributory share from these 
coordinating ministries through pooling and net¬ 
working may help increase the size of the educational 
cake. As of now, there is a greater degree of duplica¬ 
tion of effort in many of the educational schemes with¬ 
out the full involvement of the manpower in education 
department to give the semblance of the multi pronged 
approach. The third component of higher education 
besides teaching and research, is extension, which is 
still to receive content and meaning in many of our 
universities barring the lone experiment in Gujarat at 
the initiative of Dr Ramlal Parikh. Many of our top 
brass educationists fight shy of such schemes. It is only 
inspirational leadership that can impart momentum. 
It is disheartening to see schemes of literacy entrusted 
to municipalities and lax-collecting agencies ignoring 
the vast student power with their potential for service. 

About 88% of student population at higher educa¬ 
tion level is in colleges and the universities hold only 
9.5% of them. If this manp>ower can be motivated, 

(CiJJitt/. on page 11) 
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Professional Development of Teachers 

The Delhi University Model 

N.K. Ubo-oi* 


The only teachers who require formal pro¬ 
fessional qualification before they are employed are 
those who teach in primary and secondaiy schools. 
Lecturers in colleges and universities need no profes¬ 
sional qualification. This situation obtains almost all 
over the world. There are hardly any pre-service 
courses for teachers in tertiary education and wher¬ 
ever they exist they are given to teaching assistants 
who are already in Higher Education (HE) System. 
But in-service training has now come to be recognized 
as a significant step in the evolution of education. Es¬ 
sentially this training includes short term courses 
(mandatory or voluntary) and include an orientation 
to teaching profession, development or sharpening of 
instructional skills, classroom or institutional manage¬ 
ment and Mibject updating, These courses follow a 
variety of patterns. In UK, they vary from three days to 
two weeks courses and emphasis is on teaching and 
examination techniques. In Sweden and Germany, new 
teachers work more or less as apprentices under the 
experienced teachers besides participating in peda¬ 
gogical courses. In USA, the introductory training is 
such that participants learn more from each other than 
from the experts (resource persons). It seems, that all 
over the world the need for in-service training of ter¬ 
tiary teachers is strongly felt by the educational plan¬ 
ners and therefore, various models practised in differ¬ 
ent countries are being refined further. This trend 
would ultimately lead to formulation of some kind of 
valid theory of HE. 

In India, as a result of efforts of Prof. J.N. Kapur 
and others, a sort of Refresher Courses in mathematics 
for the teachers of the colleges were started at Delhi 
University in 1950s. This activity was limited to one 
place. It was followed by summer schools for college 
and school teachers organized with the assistance from 
National Science Foundation (NSF) of USA, UGC and 
NCERT. Again, these programmes remained confined 
to a few disciplines and a few universities. There was 
no provision or exposure to pedagogical skills in these 
programmes. These programmes were discontinued 
after 1963. 


^Director, Centre for Profsssioml Development in Higher 
Education, Delhi University, DeOii-lW 007. 


Confronted with declining standards, due prima¬ 
rily to expansion in Indian HE system, the question of 
quality assurance became critical. One factor tiiat has 
been identified to improve the standards relates to 
teachers' education. The document on Plan of Action 
— National Policy of Education (1986) emphasizes 
that "it is proposed to organize especially designed 
orientation programmes in teaching methodologies, 
pedagogy, educational psychology, etc for all new en¬ 
trants at the level of lecturers.and to organize Re¬ 

fresher Courses for serving teachers to cover every 
teacher at least once in five years". As a consequence, 
the UGC introduced a centrally funded scheme of Aca¬ 
demic Staff Colleges (ASCs) in 1987. Thus 48 Aca¬ 
demic Staff Colleges (ASCs) were started within the 
university system in various parts of the country. The 
ASCs have been functioning since 1987-88 and have 
enabled approximately one hundred thousand teach¬ 
ers to participate in their programmes of Orientation 
and Refresher Courses. These courses of 3-4 weeks 
duration are generally in modular form and are man¬ 
datory for promotion of college/university teachers, 
The orientation courses sensitize the participants in 
areas like societal context of HE, methodology of leach¬ 
ing, management issues, psychology, environment and 
distance education. The Refresher Courses are disci¬ 
pline based and are conducted in collaboration with 
the respective departments of the universities. The 
scheme of ASCs is regularly monitored by the UGC. 
For further details about the functioning of the ASCs, 
readers may refer to reviews that appear in University 
News from time to time. 

Delhi Univenity 

In 1987, as in case of other universities, the UGC 
asked the University of Delhi to set up an Academic 
Staff College. The University of Delhi after examining 
the proposal of the UGC sent a counter proposal for 
setting up a Centre for Professional Development in 
Higher Education with a different pattern of staffing 
and functioning to achieve not only the cd?jectives of 
faculty rejuvenation as outlined in the UGC proposal 
but also to understand and accomplish the broad aims 
of HE system in India. The proposal for setting up 
such a Centre was framed within the framework of the 
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ethoe of Delhi University which has the distinction of 
having a large faculty with a high degree of academic 
capabilities. The university has nuclei of scholars in 
many departments with academic achievements of 
significance. It has a number of Advance Centres, Cen¬ 
tres of Special Assistance and of research projects 
along the frontiers of knowledge. Its intellectual re¬ 
sources are rich and have a potential for augmentation 
from other centres of higher learning in the city and 
elsewhere. The university was therefore, having a right 
climate for launching a scheme erf professional devel¬ 
opment in HE in a unique manner. 

CPDHB Model 

The UGC accepted the proposal of Delhi Univer¬ 
sity to start a Centre for Professional Development in 
Higher Education (CPDHE). The CPDHE started func¬ 
tioning in 1988. The philosophy of the CPDH E is, firstly, 
that a programme of faculty developmenl/improve- 
ment/upgradation/updating is an activity in which 
teacher's involvement at every stage of programme 
development is essential. Secondly, a teacher has to re¬ 
alize that he functions within the ambit of the instihi- 
rion in which he is working. The institutional aims 
have to be decided by the institution and clearly spelt 
out to the faculty and these aims should broadly con¬ 
form to the aims of HE. Therefore, a right step in pro¬ 
fessional development is to reinforce a culture that 
demands functioning of teachers towards realization 
of well thought out and well defined institutional ob¬ 
jectives. The various programmes of the CPDHE are 
directed towards the implementation of the above phi¬ 
losophy. The programmes emphasize the concept that 
the best professional development of a teacher is the 
self development; hence mastery of knowledge of his 
discipline, his ability to transmit the knowledge effec¬ 
tively, and his ability to develop a concern for .students 
and to inspire them must be developed by self efforts. 
The Centre conducts Orientation Courses for newly 
inducted lecturers of the colleges and the university 
departments. The contents of these courses include sen¬ 
sitization of the teacher participants to the philosophy 
of HE and its societal context, equity issues, environ¬ 
mental issues, adolescent psychology, institutional 
management, pvedagogy, evaluation, distance educa¬ 
tion, micro-teaching and other topics essential in un¬ 
derstanding the complexities of higher education. 

The Refresher Courses are discipline based and 
are conducted with the expertise of the concerned 
departments) of the university and that of resources 
of dozens erf institutions of the city viz.; five universi¬ 
ties of Delhi, IIT, NIEPA, NCERT, AllMS, lARl, NPL, 


DRDO, Institute of Chartered Accountants, IIP A, In¬ 
dian Institute of Environment Education, AIU, FICCI, 
AlCTE, UGC, Planning Commission and others. The 
experts also include the former Vice Chancellors and 
other educationists of repute residing in Delhi. They 
make a significant contribution towards the success of 
Orientation and Refresher Courses. At times we have 
had Refresher Courses in certain areas being con¬ 
ducted exclusively by experts from abroad. All the 
ASCs in the country are making their best efforts in 
making their Orientation and Refresher Courses suc¬ 
cessful. But the success is limited. 

The effect of the exposure of the participants to 
the courses does help them in enlarging their horizon 
and energises them intellectually. Butan Improvement 
in undergraduate teaching, which was the objective of 
the faculty development programme is not visible. The 
CPDH E could analyse the reasons for this. The reasons 
are; (i) a three or four week in-service course cannot be 
a KulMtitute for continuing education programme; and 
(ii) the climate and the ethos that exist in the colleges/ 
institutions which have deputed teachers for partici¬ 
pation in Orientation and Refresher Courses provide 
no encouragement for them to be more effective or 
innovative. It Is the infrastructure, the resources and 
the most imp>ortant, an attitude, the commitment and 
the understanding of the Head of the institution that 
constitute the ethos. The Principal of the college has to 
realize that an enlightened and professionally sound 
faculty is an asset to the institution and ultimately he 
has to be a partner in the professional development 
programme of teachers and not a spectator. In fact, at 
times the Head of the institution, does not favour teach¬ 
ers being deputed for Orientation or Refresher Courses 
during the time when classes are in session. The 
CPDHE has devised a new model which is now in 
operation for the last one year. The model is based on 
the principle that teacher's education is a continuous 
process. The Centre, therefore, conducts Orientation 
Course that is located in the college having the Princi¬ 
pal and another senior teacher as coordinators. The 
sessions are held either once a week or fortnight in the 
afternoons when the teacher participants have finished 
their leaching work in their college. A suitable reading 
material is provided prior to the sessions. The resource 
persons are deputed by the CPDHe tointeract vnfh the 
participants. The contents of the course are basically 
the same as those followed at the Centre with varia¬ 
tions introduced in consultation with the participants 
and coordinators keeping in view the requirements of 
the college. The participants arc involved in writing a 
project or report about any contemporary Issue of HE. 
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The course extends almost to entire academic year. 
The positive impact of die course is already visible. 
The Principal of the college has become involved In 
the faculty development programme and is now in a 
position to appreciate and encourage efforts of the fac¬ 
ulty for improving teaching-learning process. 

CPDHE's Outreach as a Consulting Agency 

The National Education Policy, emd other agen¬ 
cies concerned with policies regarding HE have al¬ 
ways been recommending that universities should de¬ 
velop the concept of sharing of facilities and knowl¬ 
edge among thomselves. Based on this concept the 
CPDHE has developed a faculty, development 
programme for college teachers involved in science 
teaching. The University of Delhi has been engaged in 
a project of Low-cost Instrumentation under the su¬ 
pervision of Prof. K.V. Sane of the Chemistry Depart¬ 
ment for more than a decade. The project under die 
sponsorship of DST, UGC> UNESCO and lUP AAC has 
developed a technology for fabrication of Low-cost 
instruments meant for use in undergraduate teaching 
by using locally available components. Such a technol¬ 
ogy is the need of the day, not only for developing 
countries but also for the developed countries. We 
have developed a teacher training programme in the 
fabrication of Low-cost Instrumentation in the form of 
workshops in which participants learn to fabricate the 
instruments and take the instruments fabricated by 
them to their institution for use. A large number of 
such workshops have been conducted by Delhi Uni¬ 
versity experts all over the world. The CPDHE has 
taken up the faculty development programme on the 
Fabrication of Low-cost Instrumentation in partner¬ 
ship with the various science colleges of the country by 
conducting workshops at the doorstep of the cluster of 
participating colleges in different states. Two science 
teachers from each college of a state are selected to 
participate in this pro^amme. They constitute a core 
group. The core groups are invited to CPDHE for an 
advanced training; in this way they become the train¬ 
ers or resource persons for the rest of die teachers of 
their own college and the other colleges of the state — 
a multiplier effect. In one of the largest states of India, 
Madhya Pradesh, all the science colleges have been 
covered under this programme. The next step that has 
already been initiated is the change of the laboratory 
curriculum of the undergraduate courses so that new 
curriculum is built around the low-cost instruments 
fabricated at the institution. This is going to result in a 
gradual change of culture in laboratory work. The 
CPDHE has since been appointed as the Consulting 


Agency for die state of Madhya Pradesh. The work in 
die state of Rajasdian is nearing completion. All the 
science colleges would be covered In a few months. 
Many other states are now under the CPDHE's na¬ 
tional network of this project. The CPDHE gives top 
priority to linking up R and D with training and shar¬ 
ing of technology. 

CPDHE'b Extension Programme 

It is our considered view diat an institution like 
CPDHE should be involved with the community 
within its catchment area. Three years ago, die Centre 
started an Orientation Course on Energy and Environ¬ 
ment, conducting one course every year with a batch 
of 40 university teachers. Alongside, one semester 
course on Environment Education for undergraduate 
etudents drawn from different colleges was started. A 
batch of students have successfully completed the 
course last year — thanks to the financial assistance 
from the Ministry of Environment and Forests, Gov¬ 
ernment of India. The idea of conducting a certificate 
course for students was to let the students work on 
short projects in the community relating to Energy and 
Environment problems, for example, survey of fuel 
used for cooking, etc. The Centre is negotiating with 
the colleges having strong and functional MSS units so 
that our extension work can be launched in full swing 
with their cooperation. 

Preparing Faculty to Cope with the Changing Syllabi 

Change of syUabi has lately become a very vigor¬ 
ous process. Many faculties are listed on the agenda 
of the Academic Council of Delhi University for ap¬ 
proval of their revised Syllabi. The CPDHE has thus 
thought it appropriate to nn courses for the teachers 
with focus on revised syllabi so that they are prepared 
to handle the classes more effectively. The programme 
of conducting courses in Energy and Environment 
education proved to be a boon because as a result of 
the decision of the Supreme Court, the colleges would 
be introducing environment education for under¬ 
graduates for which a large number of teachers would 
have to be prepared to teach this subject. The CPDHE 
could not have conducted this programme without a 
generous grant from various sources. 

RcMftrchUnit 

Having resources, infrastructure and expertise, 
the CPDHE has launched research projects that em¬ 
brace wide range of proWems confronting HE system 
A very interesting project on die "Impact Studies of in- 
service courses (Orientation and Refresher) forthelec- 
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turers of the colleges" haa been undertaken jointly by 
the Faculty of Management and the CPDHE under 
Ph.D. programme. The tfwsis by the student would 
soon be ready to throw light on certain aspects of pro¬ 
fessional development of teachers. It is time that we 
develop a theory of HE in Indian context. Hopefully, 
the research unit of the CPDHE would be able to make 
a significant contribution in this regard. At the request 
of the UGC our research unit has also undertaken an¬ 
other project on preparation of Reading Materials to be 
used by all the ASCs of India for their Orientation 
Courses. The first volume is ready to be despatched to 
all the ASCs. 

Short Counca/Seminara/Workshops 

The university and the teachers expect that 
CPDHE must attend to contemporary and burning is¬ 
sues of HE. It should not only act as consulting agency 
for the states but abo articulate policies and directions 
for the federal government and its agencies. 

With assbtance from UNESCO, Commonwealth 
of Learning (Canada), United States Agencies, Minis¬ 
try of Environment and Forests and our own resources, 
the CPDHE has been organizing conferences/work¬ 
shops of Directors of ASCs, PrincipaU of colleges and 
the Vice Chancellors of Indian universities on subjects 
like Professional Development of University Teachers 


through Distance Mode, Evaluation and Quality As¬ 
surance in Higher Education, Role of Chemistry in En¬ 
vironment, Enviro-legal strategy and Financing of 
Higher Education. These programmes are conducted 
with the help of both national and International ex¬ 
perts. The recommendations of these conferences are 
sent to the appropriate authorities for their perusal. 
Intunational Collaboratloii 

In today's world no country can afford to remain 
unaware about the latest in every aspect of develop¬ 
mental activity including Education. There b a para¬ 
digm shift in economy in terms of liberalization, 
globalization and privatization and concurrent 
changes in approach to HE. It is very essential that the 
CPDHE understands this paradigm shift and relates 
to the countries which already have liberal and open 
economy. Thus we have signed MoU and have estab¬ 
lished links with the universities abroad, in UK and 
USA for a meaningful exchange of expertbe on recip¬ 
rocal basis in the area of professional development — 
a CPDHE model — and University-Industry interac¬ 
tion as it obtains in UK and Puerto Rico. 

Finally, the CPDHE has the potential to become 
International Institute for Professional Development 
and Research in Higher Learning. Some of its 
programmes can not only be replicated at ASCs in 
India but abo at the universities abroad. 


Generating Resources for the Colleges 

(Contd. from page 7) 


mountains can be moved and miracles can happen. 
Our colleges are not only ill managed but under man¬ 
aged. Colleges can adopt schoob, as schoob can pri¬ 
maries, as in the School Complex schemes. The new 
wave of liberalisation will do away with controb and 
restrictiorw. A modicum of autonomy may give the 
freedom to imaginatively restructure the schemes. It b 
time we identify our needs and settle our priorities, 
taking cognbance of demand and supply. Thus can 
education ^ve as much as it can receive from the al¬ 
lied minbtries through a sound system of co-ordina- 
tiorv, pooling and networking, fulfilling the major 
thrust areas of relevance and practicality. 

Financial Management 

Financial management (FM) demands a prudence 
to rights full grip over patterns of expending, from 
indent to inventory control, if one is not to indulge in 
reckless squandering of the scarce resources. The pro- 
vbion to utilbe 10% of the aggregate of the salary 
component from the annual budgets towards contin¬ 


gencies and consumables, fixtures and fittings, and 
equipment b the barest minimum of additional re¬ 
sources one can lay ones hands on. The unspent bal¬ 
ances from the other heads of account barring Scholar¬ 
ships are to be remitted soon after the financial year 
into the Joint Account of Salaries, which is the prime 
responsibility of the department. The transfer of the 
unutilbed funds to the Principal's Account without 
any corresponding reduction in the granb with the 
permbsion to use them to strengthen the infrastruc¬ 
ture would give the much needed leeway thus bring¬ 
ing relief. Straining every nerve in financial manage¬ 
ment would necessarily imply a cut in the contingen¬ 
cies, the liquidation of the unutilised capital and a 
circumspection that contributes to 'creative frugalities'. 
Trickles they may appear to begin with, such marginal 
savings bid fair to develop into deluges. 

Thus a deft handling of the finances would pave 
the way for the creation of wealth so vitally needed for 
the welfare of the institutions. 
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Criteria for Excellence for 
Educational Administrators 

J.N. Kapur* 


Introduction 

This is a companion article to my four articles on 
Criteria for Excellence in learnings teachings research 
and for departirients published in Unwersity News}~* 
Apart from students, teachers and researchers, the 
educational administrators (heads of departments, 
principals, registrars, vice-chancellors, directors of 
education, ministers of education, chancellors) play a 
critical role in any higher educational system and their 
motivation and good performance are essential for Ac 
excellence of the educational system. We give below 
some leading questions for each class of Aese admin¬ 
istrators whose answers will determine Ae healA of 
Ac educational system Aey administer. 

Some Queatioiu for Heads of DepartmoitB 

Some criteria for excellence of departments were 
suggested in an earlier papers. If Ae performance on 
each criterion is rated on Ae scale of 1-5, what is Ae 
score of your department on each criterion? How docs 
each student and each faculty member of your depart¬ 
ment perform on Ae criteria for excellence in learning, 
teaching and research’*® and what steps have you taken 
to motivate each group to improve its performance? 

Are all classes being taken regularly and are all 
courses being covered fully and in dep A? Is Acre any 
tendency in Ae case of mtemal assessment not to teach 
Ae full course and if so how do you overcome it? 

Are all your faculty members doing research? Are 
Aey publishing pap>ers in good joumab? How many 
of Aem have won national and international recogni¬ 
tion? Do you provide encouragement to all good teach¬ 
ers and good researchers in your department, or do 
you treat everybody in Ae same manner indepen¬ 
dently of his or her performance? 

Do you have regular weekly seminars in your 
department? Do faculty members from oAer de¬ 
partments and oAer universities come to give semi- 

^JawahArUi Nehru linnTerstfy and Mathematical Sciences 
Trust Society, C~766, New Friends Colony, 

New Ddhi-110065. 


nars and interact wiA your students and faculty mem¬ 
bers? 

What steps do you teke to encourage your faculty 
members to get research grants from various funding 
agencies? Do you take steps to get COSIST and DSA 
assistance from Ae UGC for your department? Do 
you work in such a manner Aat your department de¬ 
serves such assistance m the near future? 

What steps do you take to encourage your teach¬ 
ers to participate A national and international confer¬ 
ences and symposia or to give lectures in oAer depart¬ 
ments, universities and refresher courses? 

Do you consider your headship an opportunity to 
advance your personal mterests, to oblige friends and 
supporters, to build up influence bases or even to take 
revenge for harm done to you by earlier Keads of de¬ 
partments or do you Aink that headship is an oppor¬ 
tunity for serving Ae interests of Ae department and 
to take it to greater heights of excellence? Do you take 
pride in only your personal achievements or do you 
lake pride m Ae achievements of every member of 
your department and in Ae strengA and reputation of 
your department? 

Do you allow your headship duties to interfere 
wiA your normal teaching and research work or do 
you Aink of headship as an additional responsibility 
for which you arc ready to put in extra work? If you 
cannot do your research work as well as before be¬ 
cause of the headship of your department, do you miss 
it and do you wish to go back to your academic work 
wiA full vigour after you have done your present as¬ 
signment? Do you fee! Ae loss of your research is made 
up by Ae help that you provide to oAers to do better 
research or is it compensated by Ae power that you 
enjoy as the head of Ae department. 

Some Qucatiima for Prindpali 

Do you Aink your mam is to somehow keep 
p)eace m college or is it to create the academic climate 
in whkh every student and every teacher is motivated 
to put A his or her best for leamAg and teachAg? Do 
you consider principabhip as a position of power or of 
service? 


12 


UNIVERSITY NEWS, MONDAY, AUGUST 7,1995 



Do you wish to be really proud of the great insti* 
tution you can possibly build or do you think that since 
buifding up great institutions is the dream of idealists, 
you can better use your position to build up your im¬ 
portance? When you take any decision, do you always 
take it in the interest of the institution or is sometimes 
your personal interest a major consideration? 

Are you perfectly fair in your admissions, ap¬ 
pointments and promotions or do you have two stan¬ 
dards of fairness, one for those with power and influ¬ 
ence and the other for those who do not have these? 

Do you yield to pressures in admissions and ap¬ 
pointments or Ho you tell powerful pec^le who try to 
pressurise you that you cannot do anything which is 
not in the long-term interest of students, teachers and 
the institution you have the privilege to serve? 

Do you always encourage good students and 
good teachers against unscrupulous student leaders 
and politically supported teachers who do not do their 
duty? Do you believe in the sacredness of your mission 
so strongly that you can fight all the evil influences in 
your environment? 

Do you ensure that all classes are taken regularly 
and students are motivated to attend classes? Do you 
encourage the activities of all students cultural and 
academic societies? Do you take initiative in seeing 
that these societies work regularly? Do you provide 
enough sports facilities and encouragement to good 
sportsmen? Do you have well-equipp>ed and well- 
utilised libraries and laboratories? Do you invite 
enough first rate scholars and men of excellent charac¬ 
ter and dedication to come and interact with your stu¬ 
dents and teachers? 

Do you encourage your teachers in their scholarly 
activities and in their research, in participation in con¬ 
ferences and symposia and in the activities of profes¬ 
sional bodies or do you discourage your teachers for 
doing research even if they are prepared to do their 
teaching work honestly? 

Have you completely identified yourself with 
your institution and are you always thinking of mak¬ 
ing it a better and bettercoUege everyday and fighting 
with all your strength all the vested interests which 
want to ccanein the way of your realising the vision of 
an ideal college? 

Are you aware that everybody in your institution 
looks Up to you for upholding highest ethical and 


moral values and even a slight wavering or compro¬ 
mise on your part may do tremendous harm to your 
organization and everybody associated with it? 

Some Qacstloiia for Vice-OianceHora 

Have you got a great vision for youf university? 
Does it include excellence for academic, moral and 
ethical values? Do you feel you can inspire everybody 
in educational system with your dedication and your 
example and arc you providing a direction to the uni- 
veraity? Do you realise that if you yield to pressures, 
everybody else will and if you value excellence in 
learning, teaching, research and administration, ev¬ 
erybody will follow your example? Do you realise 
that your preaching high values is not enough, you 
have to practise what you preach? 

Are you able to get large grants for your university 
from the UGC, other government agencies and re¬ 
search funding agencies? Are you able to motivate die 
public to give grants to the university and take other 
step» to increase the financial resources at the disposal 
of the university without any compromise with ethi¬ 
cal, moral and academic standardsr 

Do you realise that you arc not an individual only, 
but you represent a big organization and your honour 
and prestige can contr^ute a great deal to the honour 
and prestige of the organization? 

Do you get all support from chancellor, chief min¬ 
ister, education minister and members of your execu¬ 
tive and academic councils and do you work with such 
fairness that nobody even dares to ask you for undue 
favours? Do you impress on everybody die need for 
keeping the interest of the university uppermost? 

Some Quotioiu for Registrars and 
Finance Officers 

Are you running the university administration 
with perfect efficiency, fairness and without corrup¬ 
tion? Are you able to provide a leadership to 
classes of staff in your office and inspire them with a 
sense of duly? Are you able to ensure conduct of ex¬ 
aminations and declaration of results in time 7 Have 
you been able to eliminate the evils of copying in the 
examination system? Do you and your officers treat all 
students and teachers and members of public with 
courtesy or you allow some members of staff to unduly 
harass students and others? Do you ensure that all 
regulations and statutes of the university are fully fol¬ 
lowed? Do you always give honest advice to your vice- 
chancellor or do you give him advice which he may 
like? Do you have a stake in the reputation of the 
university? 

As a finance officer, do you see that there is no 
wastage of funds in the university and every paisa is 
spent in an optimal manner? Do you, as a finance 
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officer, interpret rules so as to facilitate or hinder aca¬ 
demic work in the university? 

Do you as an employee of the university feel as 
belonging to the university and as a person who 
shares ti\e good or bad reputation of the university? 
Do you do your own duty honestly without worrying 
about what others are doing and do you treat ever¬ 
yone who comes in contact with you with all courtesy 
and widi a desire to help? Do you want to please your 
bosses with hard work or with sycophancy? 

Some Questbiia for CoU^e ManagonentB 

The college was possibly founded by some patri¬ 
otic citizens including some of your ancestors with a 
high sense of duty and service. Are you keeping the 
goals of the founders in view and are you continuing 
to work in the same spirit of service or do you think 
that being a member of management gives you a posi¬ 
tion of power which you have a right to exploit for 
your personal benefit? Do you try to influence admis¬ 
sions and appointments and even purchases and con¬ 
tracts in favour of your friends and supporters or do 
you decide all these questions in the sole interest of the 
institution which you are managing? In tact do you 
fight others who try to exploit the institution in their 
own interest? Do you give all support to good princi¬ 
pals and good teachers or do you support only oblig¬ 
ing principals and obliging teachers? 

Are you interested in improving the academic, 
cultural and sports standards of the college and do 
you want to be proud of being the member of manage¬ 
ment of a college which enjoys high reputation in the 
academic world? Are you prepared to take strong ac¬ 
tion against any employee, teacher or principal who 
works against the interest of the college or brings a bad 
name to tfie college, even if this p>erson happens to be 
your relative or the relative of your friend or your close 
supporter in business or politics? In general, do you 
give prime importance to the interest of the college 
when you take decisions regarding your college? 

Some Qucstioiis for Education Ministers, 

Qiief Ministers, and ChancelloTS 

Do you nominate your nominees on the selection 
committees for vice-chancellor's position, persons of 
exceptional integrity with deep interest in higher edu¬ 
cation or do you nominate persons who are likely to 
act according to your explicit or implicit wishes? Do 
you instruct them to select persons in d\e best interests 
of the universities? Do you forward names for vice- 
chancellorship suggested by your friends and support- 
tfs to d\i8 selection committee through your nominees? 

Out of the panels you receive, do you select the 
persons who accordingJo your best judgement will be 


best for the universities or do you take your own politi¬ 
cal, caste, social and friendship interests into account? 

After you have selected a vice-chancellor, do you 
give him your full support and tell him in no uncertain 
terms that you expect from him a clean administration 
and perfect fairness and that you will hold him ac¬ 
countable for raising the standards of education in the 
university? 

Do you or your private secretaries forward any 
cases for favourable consideration to the vice-chancel¬ 
lors? 

Are you convinced in your heart that excellent 
higher education is vital for the development of your 
state and the country or do you think that any kind of 
higher education will serve the interests of the state? 
Do you believe in only quantitative expansion of 
higher education or do you also believe that our uni¬ 
versities should compare and compete with the best in 
the world? Is higher education only a means of secur¬ 
ing social justice or is it also an important means to 
make our youth and the country internationally com¬ 
petitive? 

Do you ever get the performance of your universi¬ 
ties and institutions of higher learning assessed by 
independent agencies? Do you see that all students 
whose education is highly subsidised by your govern¬ 
ment, seriously study and do not waste their time? Are 
you prepared to ensure that all teachers who receive 
their salaries from the government exchequer do not 
neglect their teaching duties and do not spend most of 
their time in tuitions? Are you prepared to help the 
universities in eliminating the evil of copying in the 
examinations so that all students are prepared to study 
hard? 

Do you think that university professors can give 
you useful unbiased advice in framing your policies, 
just as they do in other countries or do you believe that 
they can serve no useful purpose? Do you respect the 
best teachers and best researchers in your state and 
attempt to give them a due place in society or do you 
feel in your heart that any teacher and any vice-chan¬ 
cellor is inferior to an IAS officer? Do you support 
professional student leaders (who are not really stu¬ 
dents) and professional teacher politicians (who are 
not really teachers) against the university authorities? 
Are you prepared to ask your political supporters not 
to make us of students in fighting their political 
battles? Are you prepared to join with other political 
parties in stopping political interference in universi¬ 
ties? 

Do you believe that die main function of the uni¬ 
versities is to train future leaders for political parties 
or do you beUeve that the main function is to train first 
rate economists, scientists, engineers, business manag¬ 
ers, administrators and scholars? 


Tn ^ Y * TTr*! 7 1 



The Glory of Sanskrit Literature 


Shri Praiub Mukhojce, Minlater for External Affairs and Dcpaty 
Chairman, Planning CommlMion, Government of India, delivo-ed 
die Convocatum Address at die first convocation of the Sashtriya 
Sanskrit Vidyapeetha (Deemed University), Tirupati. He said, "San¬ 
skrit Lito-ature prefects Truth as the greatest element, and says that 
all virtues like love and sympadiy, compassion and forgiveness, 
devotion and renunciation spring from attachment to this supreme 
principle of Truth, whkh constitutes the foundation of die entire 
creation.* And added, ”ln its endeavour to convert die mortal plane 
into a heavenly abode Sanskrit Literature presents the idea diat all 
men should speak atike, should think ali^ and should know the 
hearts of one another, so that ideal of One humanity. One nation can 
be brought into consummation.* Excerpts 


We are witnessing rapid tech¬ 
nological advancements and its im¬ 
pact has percolated down into our 
ways of living and thinking. Young 
scholars should appreciate the 
ground realities and put their ef¬ 
forts to rejuvenate Indian values 
and culture, and so that their con¬ 
tribution in the reconstruction of 
social system and maintaining 
good values of life and morals can 
be realised and translated into wel¬ 
fare of all in the basic spirit of 

(Let all be happy). 
Pursuit of happiness (Ananda) has 
been the Indian goal since times 
immemorial. 

The Sanskrit literature, begin¬ 
ning from the Rgveda down to con¬ 
temporary Sarw krit Prose and Po¬ 
etry has established itself as vast 
repository of wisdom and values 
— as the source of die stream of 
spirituality has provided strength 
and vitality through Indian as well 
as Asian Culture. Most modern 
Sanskrit writers have drawn 
deeply in their creative writings 
from Indian traditions of spiritual 
knowledge. The Sanskrit language 
in itself is pure: it stimulates the 
mind and takes it to higher intellec- 
tualism : its touch transforms the 


total personality and effects spiri¬ 
tual rejuvenation of the man. This 
is probably the reason for mainte¬ 
nance of proper academic atmo¬ 
sphere in Sanskrit Universities. 
Campus unrest, students' strike, 
cease-work of teachers and agita¬ 
tion launched by members of the 
non-teaching staff have become 
present day's regular features of 
general universities, while Sanskrit 
Universities not only carry ou t their 
on-going prog-rammes systemati¬ 
cally and quietly, but arc expand¬ 
ing their areas of activities. 

No Literature other than that 
of Sanskrit has been able to demon¬ 
strate such richness of thought and 
magnificence of ideas as has been 
projected by Sanskrit literature. 
This literature has sung the glory of 
humanity by declaring that, Man is 
the greatest of all beings and has 
claimed that all members of the 
universe arc linked up with the 
man by bonds of love and affec¬ 
tion. 

This Literature emphasises the 
necessity of cultivating divine qua¬ 


lities leading to expansion of ego- 
boundaries and suppressing 
demonical qualities which keep the 
man confined within the bound¬ 
aries of truncated ego. Cultivation 
of divine qualities, Bhagawad Gita 
says, leads to expansion and conse¬ 
quential liberation, while that of 
demonical qualities lead to contrac¬ 
tion and consequential bondage. 

Sanskrit Literature projects 
Truth as the greatest element, and 
says that all virtues like love and 
sympathy, compassion and for¬ 
giveness, devotion and renuncia¬ 
tion spring from attachment to this 
supreme principle of Truth, which 
constitutes the foundation of the 
entire creation. 

In its endeavour to convert the 
mortal plane into a heavenly abode 
Sanskrit Literature presents the 
idea that all men should speak 
alike, should think alike and 
should know the hearts of one an¬ 
other, so that the ideal of One hu¬ 
manity, One nation can be brought 
into consummation. 

We recognise the importance 
of studying Sanskrit in the national 
system of education. Sanskrit is not 
only a Classical language; it is a 
surviving and living tradition. The 
twentieth century has witnessed 
two world wars and sufferings of 
millions of men and women. As a 
result urgency and necessity for 
peace dawned on world leaders as 
it dawned on Asoka in the third 
century B.C. after the Kalinga War. 
The charter of the United Nations 
enjoins that "we the people of the 
United Nations determined to save 
succeeding generation from the 
scourge of war" and "since wars be¬ 
gin in the minds of men, it is in the 
minds of men that the defences of 
peace must be constructed." Thou- 
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sands years ago die ^Y^mveda*' 
Hymn Peace (S/wtti Paeju) elabo¬ 
rately talks of peace: 

^ ?TTPc 1:, SRTftijj JtnPd:, 

3TTq; 

lU^:. 

<iiPn: I 

It means, "Peace be unto heav¬ 
ens, peace be unto sky, peace be 
imto earth, peace be unto heii>s, 
peace be unto the trees, peace be to 
the Ultimate (Brokma), let peace be 
to all. Let peace be to peace itself 
andletdiat peace be unto me." The 
message of peace in clearer terms is 
di0icult to find and pronounce. It 
is all encompassing peace. A San¬ 
skrit scholar is aware. This is a 
message not only for human beings, 
it is a message for ecology, for envl- 
r<mment and all that goes along for 
global harmony, developmtfit and 
growdi. This interdependence has 
been brought out beautifully. 

It is unfortunate that learning 
of Sanskrit is conceived merely as 
learning of classical language by 
many. It is presumed by many that 
it contains literature which is reli¬ 
gious, and philosophical and, 
therefore, learning of Sanskrit is 
supposed to be of limited value 
and even opposed to modem and 
scientific values. Nothing can be 
more fallacious than this kind of 
belief. Sanskrit literature is replete 
with knowledge in all-disciplines 
frmn human behaviour to math¬ 
ematics, science, animal hus¬ 
bandry, astronomy, architecture 
and soon. 

Sanskrit Literature is rich in 
scientific and technological specu¬ 
lations as w^. Many of the mod¬ 
em scientific and technological 
docoveries owe their genesis to 
cerMin observations amtained in 
the texts of Kanada. Mathematical 
Theories receive an amazing treat¬ 
ment in the hands of Bhaekara- 
charya. The Iron Pillar at M^a- 
rauli in die Qutab ccmiplex indi¬ 
cates the excellence reached in Met¬ 


allurgy by the 5di Century AU. 
Kaudlya ia most modem thinker in 
his aj^roach and his Arth^mstm is 
in a position to offer advice and 
guidance in diplomacy and state¬ 
craft. 

Sanskrit learning, therefore, Is 
very much relevant in the ctmtem- 
porary age. It is for the young 
graduates to aniUyse die treasures 
contained in Sanskrit in a scientific 
way so that die society can under¬ 
stand their utility and relevance 
for present and future generations 
and feel the urge to propagate San¬ 
skrit learning and disseminate the 
message of this great language. 

I understand diis university 
has got some special features and 
has already started the exercise of 
synthesis between traditional 
knowledge and modem scientific 
knowledge, so that a scientific in¬ 
sight can be inculcated in the young 
learners, who can take justified 
pride in the rich cultural heritage 
of the nation. 1 have gathered from 
the Address delivered by His Ex¬ 
cellency the President Dr. Shankar 
Dayal Shanna, at the Special Con¬ 
vocation organised at Rashtrapati 
Bhavan to confer on him the degree 
of "Mahamahopadhyaya', that this 
temple of learning has all along 
tried to maintain its high standards 
and to produce scholarship of high 
excellence. 

His Excellency the President of 
India was pleased to suggest that 
this Tieemed University' should be 
converted into a full-fledged Cen¬ 
tral Sanskrit UnivCTsity so that it 
can create sufficient infrastructure 
for creating new knowledge in di¬ 
verse branches of learning and pro¬ 
duce suitable reading materials 
necessary for dissemination of the 
message of Sanskrit. I take great 
pleasure in repeating this sugges¬ 
tion made by His Excellency the 
President of India, who epitomises 
in him d\e tradition of Indian wis¬ 
dom. 1 am sure the Ministry of Hu¬ 


man Resource Development will 
take note of diis important sugges- 
tkffiand will try to fulfil die same. 

Widi this kind of development, 
Sanskrit would become vehicle of 
all leamtog, in all disciplines and 
compete widi modem languages, 
in reach, in simplicity and making 
matertol available to its clientele so 
diat on dw grounds of past, grows 
'the beautiful tree' of future 
progress and prosperity. 

Making our future prosperous 
is the major challenge our country 
is facing today. The scholars of San¬ 
skrit will have to realise and app¬ 
reciate this challenge in a big mea¬ 
sure. We know diat all cultures and 
civilisations proceed forward. The 
stream of his tory cannot be made to 
flow back; it will have to be given 
direction for future so that the 
stream retains its basic strength, re¬ 
silience and adaptability to mod¬ 
em needs and surroundings. Pan¬ 
egyrics and eulogy of past go only 
half way in conveying "Wonder 
that was India." 

We have to make a new India, 
vibrant and strong, the citizens of 
which hold their heads high wher¬ 
ever they go and compete with citi¬ 
zens of other nations of the world 
on equal footing in various walks 
of life, including fast emerging 
frontiers of knowledge in the field 
of electronics, space, molecular bi¬ 
ology, physical sciences and so on. 
These aspects of life, culture and 
society will have to be strength¬ 
ened. 

But how do we proceed. We 
have not been able to analyse all 
die Uterature of Sanskrit. 1 am told 
that even in the last decade of 20th 
Century, a large treasure of San¬ 
skrit literature remains confined in 
manuscriptB in the libraries. Such 
manuscripts numbering in several 
thousands, is with Varanasi San¬ 
skrit University, Asiatic Society/ 
Saraswati Mahal Library, Tanjore 
and at a host of other places. James 
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Prinsep deciphered ’'Brahmi”^ for 
ourselves. We could know so much 
about our history and culture, the 
details of v^Wch were contained in 
the inscriptions and in the manU' 
scripts. 

] find that die number of schol¬ 
ars studying the manuscripts in 
the universities and at institutions 
editing manuscripts, publishing 
and translating them into die re¬ 
gional and modem languages are 
becoming scarce. This material 
may contain information regarding 
various subjects and sciences. The 
fund of knowledge contained in die 
vast bulk of literature of our rich 
language remains unavailable 
even to our own people. We will 
have to strive to learn what it con¬ 
tains. 

Sanskrit is a precise and scien¬ 
tific language and can be used be¬ 
cause of its precision for under¬ 
standing any scientific and modem 
idea. Belonging to the Indo-Euro¬ 
pean languages, Sanskrit occupies 
a unique position in the linguistic 
world, with us and also, rest of die 
world. This has been the vehicle 
for transmitting our traditions, cul¬ 
tures, values, philosophies and sev¬ 
eral aspects of life across time and 
countries. It has tremendous fund 
of wisdom and a source of inspira¬ 
tion, 

It may not be out of place to 
refer that it has anticipated several 
modern ideas The four Puru- 
sharthas (motivations) Dharma, 
Ariha, Karma and Moksha, for ex¬ 
ample anticipate 'Maslow' several 
centuries before talking of basic 
needs, self-esteem and self- 
actualisation. I need not dilate be¬ 
fore such a gathering on these as¬ 
pects. You have studied this lan¬ 
guage and through it, the various 
subjects and disciplines. Let your 
understanding be integrated with 
the needs of modem times so that 
our country and society progress 
along with welfare of all the 
people. 




REQUIRES 

Penon* looking for challenging opportunity of being e part of 
Super Speciality apex tertiary health care organlmatlon. 

01. EXECUTIVE REGISTRAR : 01 Post. 

Pay Scale : 2050-2500 (Un-revised) Age : Maximum Age : 50 Years. 
QUALIRCATION & EXPERIENCE : First Class Master Degree, prefer¬ 
ably in Science from a recognised University. Ph.D. may be preferred. 
15 Years experience in academic administrative job including conduct¬ 
ing examination in an University or Post Graduate Institute of National 
level or equivalent. Preference to those having knowfedga of academic 
procedures formulation of syllabi according to Indian Medical Council’s 
regulations. 

02. ASSISTANT REGISTRAR : 2 Posts (1 SC) 

Pay Scale : Rs. 2000-3500 Age : Msurimum Age : 40 years. 
QUAURCATION & EXPERIENCE : First or High Second Class Post 
Graduate degree, prelerably in Science subjects with 5 years experi¬ 
ence in Administration, preferably in an University/Research 
organisation. Desirable Ph.D. 

03. SENIOR PERSONNEL OFFICER ; 01 Post. 

Pay Scale: Rs. 3000-4500 
Maximum Age : 40 years 

QUAUFICATION & EXPERIENCE : High Second Class (55% and 
above) Post Graduate Degree + 10 years experience In Administration 
In Govt/Semi Govt, organisation or Post Graduate Degree in Business 
Administration wHh specialisation in Personnel Management & Indus¬ 
trial relation with 7 years experience in Administrative capacity in Govt, 
or Semi Govt, organisation. 

04. ASSISTANT ESTATE OFFICER : 01 Post 

Pay Scale : Rs. 850-T 720 (Un-revised, likely to be revised to 2000- 

3500) 

Maximum Age t 40 Years 

QUALIFICATION & EXPERIENCE ; Post Graduate [55% and above) 
with 5 Years experience in property management at a supervisory level 
in a large organisation or undertaking. 

05. LAW OFRCER : 01 Post. 

Pay Scale : 850-1720 (Un-revised, likely to be revised to Rs. 2000- 
3500) 

Maximum Age : 40 Years. 

QUALIRCATION & EXPERIENCE : Graduate with First Class Degree 
in Law with 5 years practicing experience in atleast in DIstt. Court. 
PrefererKe will be given to those having Administrative Law as thek 
specialisation and practicing experience of handling Labour Law mat¬ 
ters. 


Apply with detailed resume alongwlth selfattested certkicate and testi¬ 
monials and one passport size photograph to the Director, SGPGI, 
Raebarell Road, Lucknow - 226014 (U.P.) alongwlth Bank Draft of 
Rs. 100/- for SI. No. 1 and SI. No. 3 for Rs. 50/- in case of general 
candidate & for Rs. 35/- for SC candidates for other posts in favour 
of the Director, SGPGI Lucknow. Lost date for roc^vlng applica¬ 
tion Is 15th Sept., 1995. Appointment on deputation may be consid¬ 
ered. 

Advt. No. 25/95-96 DIRECTOR 
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CAMPUS NEWS 
S5mergy Groups Meet 


Human Resource Develop¬ 
ment Minister Mr Madhavrao 
Sdndia ruled out privatisation of 
education in India. He was presid¬ 
ing over the first meeting oi the 
Synergy Groups on education held 
in New Delhi recently. He said the 
Government had no plans to 
privatise any institution under its 
charge. 

Mr Scindia also reiterated the 
Government's commitment to in¬ 
creasing allocation for education to 
six per cent of the GDP by the turn 
of the century, increasing allocation 
to education to Rs 80,000 crore as 
against the Rs 28,000 crore being 
spent at present both by the states 
and the Centre. 

He made it clear that private 
initiative was being sought only for 
additional funding. He revealed 
that the guidelines for private uni¬ 
versities received from the UGC 
were now under cor\sideration at 
the Ministry. Cautioning against 
crass commercialisation of educa¬ 
tion, he called for ensuring quality 
in education and provision for 
scholarships for the needy s tudents. 

Mr Scindia emphasised the 
need for a consensus approach on 
education. He said it was necessary 
to hasten slowly, otherwise it can 
cause incalculable harm. He in¬ 
formed the meeting that in addi¬ 
tion to synergy groups, the Minis¬ 
try proposed to organise 12 sani- 
nais in the ccuning months in all 
parts of the country to discuss 
threadbare the issues of lightening 
the school burden, reform of the ex¬ 
amination s)i^tem and value edu¬ 
cation. 

He impressed upon synergy 


groups to come out with sharply fo¬ 
cused action programmes. He said 
there was need for prioritising, 
keeping in view the vast canvas of 
thesubject. Thesystem of open edu¬ 
cation should be closely examined, 
exploring the possibility of an edu- 
catior\al TV channel. 

The participants were of the 
viewpoint that the formation of 
such synergy groups would pave 
the way for meaningful interaction 
among planners, executors and 
the beneficiaries. They described 
education as one of the most criti¬ 
cal inputs of development, particu¬ 
larly in the changed economy. Par¬ 
ticipants also emphasised on voca¬ 
tional education. 

It may be recalled that Syn¬ 
ergy Groups on education had been 
constituted by the Minister last 
month to make the system more ef¬ 
fective. Consisting of noted acade¬ 
micians, officials and captains of 
the industry, specific synergy 
groups would look into major 
thrust areas in education, includ¬ 
ing primary education and literacy, 
vocational education, IITs and 
IlMs. 

New Method of Fingerprint 

Development 

Researchers at Delhi Univer¬ 
sity have poineered a new tech¬ 
nique to develop high-quality la¬ 
tent fingerprints on documents in 
just two minutes. They are plan¬ 
ning to file a patent for the new 
method which exploits the presence 
of calcium ions in sweat. A special 
kind of catalyst called a 'phase 
transfer catalysf is used to selec¬ 
tively stain the cakium ions and 
make the fingerprints visible. 


Forensic scientists who have 
seen the prints developed by fixing 
calcium say d\ey are of good qual¬ 
ity, and dearly show dte character¬ 
istics of ridges, the circular rings 
seen on fingerprints. 

The method is claimed to be 
superior to the common technique 
of using charcoal powder to delin¬ 
eate the ridge pattern, which is 
suitable for only fresli fingerprints. 
Also charcoalbased patterns get 
destroyed by accidental rubbing or 
scratching. 

The techniques available so far 
use reagents thatstain salt, fatty ac¬ 
ids or amino acids, which are also 
present in sweat. But each method 
has its drawback. 

Although calcium forms a 
number of coloured complexes 
vrith reagents, which are useful in 
fingerprint detection, forensic sci¬ 
entists worldwide have encoun¬ 
tered a major stumbling block in 
putting it to use. 

The calcium ions in the depos¬ 
ited sweat immediately get con¬ 
verted into insoluble salts such as 
calcium oxide and calcium carbon¬ 
ate which do not react (or react ex¬ 
tremely slowly with other reagents 
to be of any use). 

The breakthrough by Dr G.S. 
Sodhi and Dr Jasgit Kaur of the 
Chemistry Department of Delhi 
University and Dr Surendra Nath 
of the Anthropology Department 
makes reactions possible with the 
insoluble inactive calcimn salts. 

The reaction is aided by the 
phase transfer catalyst that speeds 
up the reaction between substances 
in diffovnt phases, that normally 
do not react in this case, die catalyst 
accelerated reaction between the 
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insoluble calcium salts and a dye 
8olution> 

This is the first time that such 
a catalyst has been used to develop 
fingerprints, the team said. 

Tetra butyl ammonium iodide 
was used as the catalyst and the 
common dye eosin widely used as 
a stain in biological laboratories, in 
drugs and in cosmetics. 

On dipping a paper with fin¬ 
gerprints inside a solution of the 
catalyst and dye, the calcium ions 
present in the fingerprint formed a 
reddish-pink complex within two 
minutes, that could be easily de¬ 
tected. 

"The entire fingerprint pattern 
is clear, can be seen even with the 
naked eye and persist over pro¬ 
longed periods ’, said Dr Sodhi, a 
senior lecturer in the Department 
of Chemistry at the S.G.T-B. Khalsa 
College. Any accidental rubbing or 
scratches on the paper did not af¬ 
fect the fingerprints, he added. 

So far, forensic experts have 
been using reagents such as silver 
nitrate for detecting sodium chlo¬ 
ride, iodine for fatty acids and nin- 
hydrin reagent for amino acids in 
the sweat. 

The researchers plan future 
studies on two more aspects of fix¬ 
ing calcium ions, determining 
whether old fingerprints can be de¬ 
tected by this technique. 

Wool Testing Lab at 
GND Varsity 

The Union Textiles Ministry 
has sanctioned a Rs 34 lakh grant 
to the Guru Nanak Dev University 
for setting up a wool testing labora¬ 
tory. This was revealed by the Dean 
of academic affairs of the univer¬ 
sity the Dr S S Parmar. 

The international wool secre¬ 
tariat has already provided wool 
dye and ofi\er fibre testing ma¬ 


chines worth Rs 20 lakh and with 
the installation of fastness to light 
testing equipment, d^e laboratory 
would be able to conduct all ma¬ 
jor tests for woollen and other fab¬ 
rics for the benefit of small scale 
woollen manufacturers in the State. 

Dr Parmar said about two 
years ago Vice Chancellor Prof G S 
Radhawa had taken a major initia¬ 
tive to involve industry with the 
university and keeping this in rhind 
the university's various faculties 
decided to start vocational courses 
and make available its infrastruc¬ 
ture and laboratories to the indus- 
try. 

The pollution control labora¬ 
tory has already started receiving 
samples from the local industry for 
conducting various tests. President 
of the Amritsar printere and pro¬ 
cessing industry Dr Narinder 
Kumar Jain had welcomed the es¬ 
tablishment of the laboratory in 
Amritsar. 

The dean also disclosed that 
the university had established De¬ 
partment of Textile Chemistry and 
started a three-year degree course 
in textile chemistry from the cur¬ 
rent academic session primarily for 
the benefit of local textile industry. 

Major textile units like OCM, 
JCT, Phagwara and others have of¬ 
fered the services of their technical 
managers for teaching and provid¬ 
ing six months training to gradu¬ 
ates. 

Promoting National 
Integration 

A new programme to encour- 
age appreciation of India's cul¬ 
tural diversity is reportedly being 
initiated in 24 colleges across the 
country. The Seethalakshmi Rama- 
swami College at Tirucharapalli, 
Tamil Nadu, proposes to introduce 
a course on the evolution of Indian 
culture while Sahyadri College in 


Shimoga, Karnataka, plans to use 
diversity as a source of learning 
and identify areas of conflict for 
case studies. 

This programme is based on 
the principle that healthy cultural 
interaction is conducive to national 
integration. Funded by an Ameri¬ 
can foundation, it is in fact mod¬ 
elled on a similar programme in the 
US which had be^ successfully in¬ 
troduced to overcome racial preju¬ 
dice on campus. The Indian college 
campus has been chosen for the in¬ 
troduction of this programme as it 
is at college that the young Indian 
adult deals — for the first time — 
with a microcoamic version of the 
society he/she would encounter 
later, and it is here that the student 
often exhibits his/her religious 
and social prejudices dvough vio¬ 
lence, intolerance and disruptive 
behaviour. 

Victor Johnson Award for 

Prof Parildi 

Professor RamJal Parikh, Vice- 
Chancellor, Gujarat Vidyapith, has 
been awarded the Victor Johnson 
Award by the International Com¬ 
munity Education Association 
(ICEA) for his outstanding contri¬ 
bution to the cause of community 
education in the Asian region of 
ICEA over many years. 

Professor Parikh is well known 
internationally as an author and as 
a speaker on issues such as non¬ 
violence and peace, illiteracy, 
population and environment. He 
has been extremely active in pro¬ 
moting the vital importance of a 
community approach in address¬ 
ing social problems. In particular, 
he has campaigned tirelessly in d\e 
state of Gujarat on behalf of those 
adults and children who have no 
access to education. His advocacy 
of a community-based response to 
the problem of illiteracy and his in¬ 
sistence on the essential role of non- 
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government organisations and vol' 
untaiy agencies have contributed 
in lio small way to die advances 
that have been made in the efforts 
to achieve literacy for all as a pre¬ 
condition to education for aH. 

Professor Parikh is Chairman 
of die Indian Society for Commu¬ 
nity Education, the second largest 
national community education as- 
sodatkm in the world. Since 1983, 
he has been Reglimal Director of 
ICEA'b Asian Region. Under his 
leadership over twelve years, die 
community education movement 
in Asia has steadily grown and na¬ 
tional associations are now well 
established in several Asian coun¬ 
tries. 

The award will be presented 
to Prof. Parikh at the Association's 
Seventh World Gwiference to be 
held in Jomtien, Thailand some 
time in August this year. 

PcHvign LangURges I^eptt 

at GNDU 

Guru Nanak Dev University is 
reported to have created a new 
Department of Foreign Languages 
by bifurcating the Department of 
Classical, Foreign and Indian lan¬ 
guages. Dr F.5. Sharma has been 
appointed head this department. 

The classical and Indian lan¬ 
guages portion of the presort de¬ 
partment has been attached with 
the School erf Punjabi Studies and 
die posts meant fctf* this discipline 
have also been transferred to die 
School erf Punjabi Studies. 

RBl90Crfor 
Education to ME 

The Minbtry of Human Re¬ 
source Development would be 
spending around Rs 190 crore for 
die development of higher educa¬ 
tion as well as die spread of pri¬ 
mary educatkoi in the North-East. 
This was stated by the Union HRD 
Minister Mr Madhavrao Sdndia in 
Guwahad recently. Total literacy 


programme and die universal edu- 
cation had been idesitifted as die 
dinist areas, he said. 

Out erf 17 crore children ki die 
6-14 age group, about 33 crore did 
not have any educate. The Gov¬ 
ernment, diroughita universal edu¬ 
cation programme, would see that 
every child had access to prbnary 
schools which would be located 
even in remote areas. 

Sevoi millkm vohmtecrs were 
engaged in imparting education to 
43 crore illiterate people in the 15- 
35 age group. 

Mr Scindia also announced 
diat the Centre would spend Rs 54 
crore by 1996 <Mi the constructkai of 
die sixth Indian Institute of T^i- 
nology (IfT) of the country In 
Guwahati. The North-East would 
figure very prominently in the ec- 
panskm of education all over the 
country, Mr Scii^ia added. 

State Governor Mr. Loknath 
Mishra, said the HT was function¬ 
ing with over 70 students selected 
from an all-India merit list. It did 
not belong to any area, place, sect, 
religion or group, but was a com¬ 
mon asset for the nation. 

Jammu Univ Council Meets 

The Governor of Jammu Sc 
Kashmir Gen K.V. Krishna Rao 
(Retd), who is also the Chancellor 
of Jammu University, presided 
over a meeting of the University 
Council held in Jammu recently. 

He said the university al^mld 
lay emphasis on extra-curricular 
activities in additiem to academic 
pursuits. He said more inter-uni¬ 
versity and even national events 
should be arranged. 

, The meeting decided to raise 
the grants for students under the 
merit scholarship and moit-cum- 
means scholarship schemes from 
Rfi 75 per month to Rs ]50, 

The meeting also discussed the 
current year's plan of more than 
Rs 14 crore of the university. 


SAARC Fellowships 

SAARC countries have insti¬ 
tuted fettowships and scholarships 
for jnobiUty of scholars in the re¬ 
gion which will be tenable for one 
year and awarded to teachers in 
univositics and colleges with pub- 
bshed works of high quatity in eco- 
seenks, history, physics, botany, 
aiatlwsruitks, chemistry, water re¬ 
sources and management. 

Ihr University Grants Com- 
misaioti (UGC) has invited applica¬ 
tions from Indian nationals for the 
award of fellowships and scholar¬ 
ships for 1996-97 in the SAARC 
countries — Pakistan, Bangladesh, 
Maldives, Sri Lanka, Bhutan and 
Nepal The scholarships are for a 
masten' degree programme In sci¬ 
ence, language, social science, en- 
ginecring, agriculture and medi¬ 
cine. 

Women Teachers 
Convention 

The first All India College & 
University Women Teachers Con¬ 
vention will be held at Pune on 
4-5 September 1995. The purpose 
of the convention is (i) Academic 
Excellence, (ii) Interaction with the 
youth; and (iii) to create aware¬ 
ness erf prestige of women in her 
professkm and in the society. The 
topics proposed to be discussed in¬ 
clude (1) Student Teacher Interac¬ 
tion : Counselling; and (2) The role 
of Women Teacher in decision 
making. 

Eminent academic personali¬ 
ties, women delegates from foreign 
countries, and women teachers par¬ 
ticipants from 212 universities all 
over India and tiwir affiliated col¬ 
leges and institutkms are expected 
to attend the convention. 

For furtiier details, contact: All 
India Women Teachers Convention 
C/olnstitute (rfScience, Apte Road, 
Puiie-411 004. 
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News from Agricultural Universities 


SfttelUte Link for ICAR 
Institutes 


Protect the Seed for 
Higher Yield 

In the field surveys conducted 
over the three consecutive years 
during wheat sowing period all 
over d\e state. Dr. Rakesh Kashyap, 
an Entomologist at the Chaudhary 
Charan Singh Haryana Agricul¬ 
tural University (CCSHAU) had 
found that only 13.2 per cent 
samples were free from insect- 
p>ests, while over 67 per cent of the 
samples were damaged more than 
the minimum seed certification 
standards. The samples were col¬ 
lected from the drill boxes at the 
time of sowing operation. 

He said Rhizopertha, com¬ 
monly called lesser grain borer or 
'ghun' and rice weevil, which are 
serious insects, were predominant 
in the state causing ma)or loss to 
seed and grain. However, the 
former was common in both dry 
and wet zones of the state while the 
latter was prevalent in wet zone 
only. 

Dr. Kashyap revealed that the 
major bottleneck was found in the 
storage practices. It was apparent 
from the survey results that 72 per 
cent of the farmers could not even 
make out the difference between 
seed and grain and they used the 
unconsumed stored grain as seed 
the following season. In fact, all the 
uncleaned produce was stored in a 
room or Thekka for consumption 
as grain. While the left over was 
used as seed. He said during sur¬ 
vey when the farmers were asked 
what measures would they take if 
they knew that there was insect- 
pest infestation of seed, 96.5 per 
cent farmers were unaware of the 
measures to be followed, while 
only meagre number that is 2.6 and 


0-9 per cent reported that they 
would sieve the seed before sowing 
and increase the seed rate, respec¬ 
tively. 

According to Dr. Kashyap, the 
farmers should store their wheat 
seed separately from the grain and 
due care should be taken for insect- 
pest management for the stored 
.seed. He said the stored seed 
should have around nine per cent 
moisture content and fumigated 
with aluminium phosphide tablets 
at the rate of 7-10 tablets of 3 grams 
each per thousand cubic feet area. 
The seed having more than 14 per 
cent moisture content, if fumigated, 
may deteriorate the quality of the 
seed. 

Dr. Kashyap said that in case 
the seed was damaged by insect- 
pests, it should be either sieved or 
the seed rate be proportionately in¬ 
creased at the time of sowing. 


Between 16th August to 31st 
August, 1995, the following sched¬ 
ule of telecast on higher education 
through INSAT-ID under the aus¬ 
pices of the University Grants Com¬ 
mission will be observed. The 
Programme is presented in two sets 
of one hour duration each every 
day from 6.00 a jn. to 7.00 ajn. and 
1.00 p.m. to 2.00 p.m. The prog¬ 
ramme is available on the TV Net¬ 
work throughout the country. 

1st Tnutamission 
6.00 a jn. to 7.00 ajn. 

17.8.95 

"Microwave Antenna - Part I" 


The Indian Council of Agricul¬ 
tural Research (ICAR) is reported 
to have agreed in principle to pro¬ 
vide VSAT (satellite link) of KU- 
Band for video conferencing to 
three premier ICAR institutes, in¬ 
cluding the National Dairy Re¬ 
search Institute. This was revealed 
by the NDRI Director, Dr. O.S. 
Tomar, while delivering the theme 
address at a four-day workshop 
on "DC based Databases and Soft¬ 
ware Packages" held in Kamal re¬ 
cently. 

Inaugurating the workshop. 
Dr. J.R. Arora, Director, Depart¬ 
ment of Bio-Technology, Ministry 
of Science and Technology, said 
that 33 leading research laborato¬ 
ries and universities in the country 
were presentiy carrying out vari¬ 
ous types of exploratory works 
which had provided a bridge be¬ 
tween bio-technology and informa¬ 
tion technology. 


"Rainfall and Water Re¬ 
sources - Part I" 

"English Romantic Poetry - 
Part ir 

19.8.95 

"New Horizons - Part XXVI" 
"Algebraic Geometry" 
"Negotiable Instrument - Part 
II: Cheque" 

20.8.95 

"Career Counselling : Ap¬ 
plied Arts" 

"Current Affairs : Economics 
(Sc Commerce - Part X" 

22.8.95 

"Question Time - XVII" 
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"Naturopathy as at\ Altema- 
tive Medidne" 

"Microwave Antetma - 
PartU" 

"Rainfall and Water Re¬ 
sources - Part ir 
"English Romantic Poetry - 
Partin" 

26.R.95 

"Mathe - majik" 

"Eleanents of Marketing" 
"Environmental Engineering: 
Secondary Waste Water" 

27J.95 

"Career Counselling : Travel 
and Tourism" 

"Four Great Inventions of An- 
dcntChina" 

The Week Ahead" 

29.8.95 

"Bulk Crystal Growth from 
Mdt" 

"Lichens" 

"Effect of UV Radiations on 
Human Skin" 

31.8.95 

"Fibre Connectors and 
Splices" 

"Coal - Part I : The Captive 
Sun" 

"The Literary Biography" 
nnd Trammiaakm 
1.00 p.m. to 2.00 p Jn. 

16.8.95 

"Natural Products: Products 
and Science" 

"Archaic Scripts of the 
World" 

"Tulsi ; From Worship to 
Cure" 

17J.95 

"Searching the Frontiers - Part 
U: Btoceramics" 

"Pigments and Dyes" 
"perspectives in Persian and 
Urdu on Indian Religions" 


18J.95 

"Starfindtf: Discoveries wttit 
the Hubble Space Telescope - 
Part If! : Why a Space Tele¬ 
scope?" 

"Tl\e Working Children of 
Kashmir" 

"Mangroves - Life on the Mar¬ 
gin" 

19.8.95 

"The Dawn After - Part ll" 
"Polo - The Royal Sp>ort - Part 
II; The Modem Tediniques" 
"Looking at Paintings" 

20.8.95 

No Telecast 

21.8.95 

The Week Ahead" 

"Questicm Time - XVU" 
"Kinetic Objects" 

22.8.95 

"Issues in Higher Education * 
Part IV" 

"Ayurveda ; The Science of 
Life - An Introduction" 

"S.05. Waste" 

23.8.95 

"Keeping the City Moving : 
New York City Transporta¬ 
tion" 

"Molecular Biology - 1 : In 
Search of an Alternative Rice" 
"Brain Deatii" 

24.8.95 

"Searching the Frontiers - 
Part HI; The Wonder Wire" 
"Exploration of Atomic Min¬ 
erals - Part r 

"Glorious Past, Uncertain Fu¬ 
ture" 

25.8.95 

"Starfinder: Discoveries with 
the Hubble Space Telescope - 
Part IV : The Expanding Uni- 
verse" 

"Preserving the Fast - Part I" 
"Water, Water Everywhere" 


26.8.95 

"The Dawn After - Part UI" 

. "New Vistas in Carnatic Mu¬ 
sic" 

"Aerobics" 

27.8.95 

No Telecast 

28.8.95 

"The Week Ahead" 

"Through Business Commu¬ 
nication'’ 

"Anar (Pomegranate)" 

29.8.95 

"Issues in Higher Education - 
PartV" 

"Anaesthesia" 

30.8.95 

"The Art of Screen Printing" 
"History of Indian Coinage - 
part 1; Coinage Emerges" 
"Molecular Biology - Part II : 
The Search Continues" 

31.8.95 

"Searching the Frontiers - Part 
IV: The Sol. Gel Process" 
"Exploration of Atomic Min¬ 
erals * Part U" 

"Ayurveda Medicine" 

Hindi Tekcaat 
md: 6.00 ^ 6.30 ?ras 
16J.95 

TFT ^ 3‘ 

18J.95 

21.8.95 

2“ 

“ar 

23.8.95 

Tm ?FftcT - »TFT 4 : 

25.8.95 

^ ^ 9m - FFT 3’ 

28.8.95 

TFI tPUcl - 5 : 

30.8.95 

TFT - ■<TF1 6 



BOOK REVIEW 


Management Principles for Beginners 

M . Akbar* 

Gene Barton and Manab Thakar. Management Today: Prlndpka and 
practice. New Delhi« Tata McGraw-HUI, 1995. Pp Ra. 120/-. 


This textbook essentially tries 
to integrate four managerial func¬ 
tions, four organisational resources 
and three managerial challenges 
which are considered interrelated 
and are thought to be most impor¬ 
tant for managing organisations. 
Management issues can be ana¬ 
lysed by the students and working 
executives with the help of this pro¬ 
posed text framework. The four 
managerial functions include plan¬ 
ning, organising/ leading and con¬ 
trolling which are the traditional 
managerial functions found in (he 
classical management literature. 
Perhaps the traditional manage¬ 
ment function of 'directing' has 
been replaced by leading', because 
of the change in the traditional 
management paradigm that has 
been brought about by the very 
high rate of change in the environ¬ 
ment, and the tremendous amount 
of literature produced on leader¬ 
ship — the prime mover of 
organisations. 

It is the contention of the book 
that the traditional managerial 
functions are good enough to run 
effective and efficient organi¬ 
sations. The relationship of diese 
managerial functions wWt four re¬ 
sources, i.e., human resources, fi¬ 
nancial resources, physical re¬ 
sources and information resourcra 
are highlighted. Here also the in¬ 
formatics resources are added to 


'faculty Member, Ittdkn Instihde of 
Management, Lucknov^226 013. 


the existing model of organi¬ 
sational resources. 

The three interrelated manage¬ 
rial challenges discussed in the text 

are management of work, manage¬ 
ment of people, and management 
of operations- In the part dealing 
with 'management of people', in¬ 
creased emphaaif* has been laid on 
Human Resource Management 
(HRM) perspective in recognition 
of the criticality of this resource as 
stressed in the contemporary' man¬ 
agement literature. The book also 
recognises the different levels 
of managers, i e- top managers, 
middle managers and first-line 
managers and their distribution 
across different functional areas 
like marketing, finance, oper¬ 
ations, human resources, adminis¬ 
tration and others. Besides, the 
book also highlights a variety of 
roles a manager has to play in an 
organisation, i.c-, interpersonal 
roles, figurehead redes, leader roles, 
liaison role, information role, moni¬ 
tor role, disseminator role, spokes¬ 
person role, decision role, entrepre- 
neur role, disturbance-handler 
role, resource allocator role, and 
negotiator role. In addition, the au¬ 
thors also presents contemporary 
manag«T»ent issues like manage¬ 
ment in intemational arena, change 
and organisation development, 
managerial ethos and challenges in 
future, including business ethics 
and social responsibility of busi¬ 
ness organisations. The book 
recognises the need tor contempo¬ 
rary management philosophy. 


and techniques. According to the 
authors, 

"To meet the growing chal¬ 
lenges of today's d 3 mainic and 
complex business environ¬ 
ment, there is a burgeoning 
need for a new breed of man¬ 
agers with contemporary man¬ 
agement tools. The old man¬ 
agement philosophies and 
techniques cannot really with¬ 
stand the pressures of the mod¬ 
em business arena. Today's 
manager must first have the 
vision to identify the opportu¬ 
nities and threats that lie in the 
hiiure, and then have an abil¬ 
ity to effectively exploit the op¬ 
portunities and to defend 
against the threats. Just as 
there are more business oppoi- 
tunities tod ay than ever before, 
there ere also more business 
failures. The manager of the 
future must have a manage¬ 
ment education, market ae- 
ativity, entrepreneurship, ana¬ 
lytical skills, and a flexible ar¬ 
ray of management tools to 
survive the rigours of ciacnpcti- 
tion. Failure to achieve mana¬ 
gerial success means a cumu¬ 
lative failure for the indi¬ 
vidual, the organization, and 
the society.” 

But the framework of the book 
cannot take the reader very far in 
the quest for acquiring managerial 
competence as suggested above by 
the authors themselves, because 
the traditional paradigm control¬ 
ling, planning, leading, organising 
is no more adequate to manage fu¬ 
ture organisations which require 
vision, creativity, strategy, cus¬ 
tomer orientation, quality con¬ 
sciousness and innovativeness of 
an entrepreneurial manager Be¬ 
sides, some of the critical functions 
like marketing and R4D are alto- 


UNIVEIOTY NEWS. MONDAY, AUGUST 7,1995 


23 





gether missing from the book. It 
does not have much of Porter's 
analytical strategic tools, or 
Kotler's marketing framework or 
Kcnter's or Waterman's descrip¬ 
tions of excellent men/women and 
organisations. The books is of very 
generic nature with still the tradi¬ 
tional framework but discussing 
contemporary management issues. 
Thus the book lacks focus and co¬ 
herence between framework and 
managerial issues. One can find 
much of the literature in the text¬ 
books of 1970's and 1980's. The 
book also does not have clarity of 
its readership. Given the nature of 
the contents and pedagogical rein¬ 
forces the book may be prescribed 
for the students of undergraduate 
management courses. For post¬ 
graduate programmes, it has to be 
combined with advance readings 
from books of functional speciali- 
saticms in an integrated framework 
including business environment, 
strategic management and man¬ 
agement of change that would 
groom the entrepreneurial manag¬ 
ers of tomorrow. 

The most attractive aspects of 
the book are its cheap price, good 
quality get up, its lucid style and 
readability. Another redeeming 
feature are the references and illus¬ 
trations from countries like India, 
China and Japan, etc beside other 
advanced countries, which bring' 
the reader closer to his moorings 
while trying to learn management 
principles and practices. The book 
can be recommended for the begin¬ 
ners of management education. 

The book is divided into five 
parts : Nature of managerial per¬ 
formance, management of work, 
management of people, manage¬ 
ment of resources and contempo¬ 
rary management issues. The nine¬ 
teen chapters are distributed over 
these five parts. To reinforce learn¬ 
ing, the book has all the makings 
of a text book — examples, casdets, 
exercises and questions, which 


force thinking on the contents dis¬ 
cussed in the respective chapters. 
Index and bibliography are also in¬ 
cluded. All of this just for a price 
of Rs. 120/- is worth buying. 
Strongly recommended for entry 
level courses in management, and 
a base book for students of advance 
management courses. This book is 


certainly not for practising manag¬ 
ers; a copy in the manager's book¬ 
shelf, however, would not hurt for 
occasional references to a few con¬ 
ceptual Issues and management 
techniques. A copy of the book in 
the institutional libraries will be a 
valuable addition at a very low 
cost. 


INDIAN COUNCIL OF MEDICAL RESEARCH 

AppUciClorM f invfl*d uplo 1Bth S«f>lMnb«r, 1995 (or th* foMWtng posts •! th» 
Council’s Hqrs. Officc/Csotrs :• 

(A) AT -me icm headquarters, lew Delhi • sENK>ATj^Mmr DnECTOR 
GENERAL TO HEAD THE DlVISiON Of NON^OVWUMCABLE pcal) 

QuBffHcfltton A EipMtonc*: EMMUIaJ: (1) M68S with M.D./PtLD in Pathology/Weclclne/ 
(Dtlarent branches) such as Certfotogy. Neurology, Haemajotogy etcVPreyentVe aM Social 
MetSdna or reletfed tfsc^Jlnes. IS years of researchleachJrtg experience In non-corrsnunlcable 
dbaas ea . (2) Origina) work as evidenced by pubIcatJons h reco^ilsed )oumale Deeinble; 
AdmMstndKe ai^ertence In responatito posJhons. Job Requlremante: R la ■ top research 
martagemenl pod. The tocumbent wl be responable tor pfanntog. lormolaUag, conduct, 
monlortog arvd evaluattog research In non-comminlcabte ctseases and to.prpetie high level 
tadereh^ in the kterthHcaDonlormulUlM) ard successful lnf>le«nentatlon of RAO pro^ammes. 
hie/She Is also ei^Mcfed lo Interact and coRaborate wth other agencies al natlortfl and Merrra- 
tlonai levels, as and when necessary 

! (6) AT THE TUBERCULOSIS RESEARCH CENTRE, MAORAS-DfRECTDR-fOne poet) 

OtMlIfleallona 4 Eiperteriee; EeeeiriW; 1) Doctoral de^ee In a btomedcal 

ttsdpfeie reletfed to research In Titoerculosis. alongwth 15 years resaarcMeachlng experience 
In the field of Tuberculoele 2) Otiginel research contrtxjnons h the held of Tuberculosis and 
mycobacterial as evidenced by putAcaUons In recognised )oumals. DaefraMe: AcRnlnlstratK'a/ 
MamgerM expedsnee In rasponsM posMorts. Job Requiramenta: The Direclor Is expected 
(0 preivtto high l^ef leederatilp lo the learn of SctenfWs In the tdanflHcafion, lormuMlon end 
to(>lenwntatlon of Research Programmes and projects of ntflonal Importance h T ubercutoeb, m 
la mull-4mertston^ aspects (such as Ohemotherapeutlc. epidemiofogical. sodologlcai. micro¬ 
biological, Immunolos^cai etc.). He/She b expected lo develop maanln$^ul Inkages wRh aca¬ 
demic Instiutlons. as also Govt , and IMemaUonaJ agencies deaJtogwRh Tuberculoab/Mycobac' 
lertal raaaarch. 

Satory^ofMHtlone of Service: The scale of pay anached to the above poet Is Rs. 5900-200- 
6700 plu atowarrees ae per CentraJ Govt. Rules. Metical aid and leave travel concession are 
actoissble to the employee and hWher dependent farrBy merrtrerB as per Certtral Govt. Rules 
AGE: Beknv SO years. SC/ST canddalee are slowed relax^ton b accordance wRh Central 
Govt. Fhlea to force. Ber>^l9 of pension are attottostoie as per rvtas to force. PrK'al^ practice Is 
not alowed. Hmvever rx>n-practlBtog alowance O Rs. 950/- p.m on pay upto Rs 5999/- artd 
Rs. towy. p.m. on pay of Rs 6000/- and above Is aGntoatoie to metical (yaduates only u per 
rulas of the Cound. AppIcaUon terms can be obtained from the ofHca of the Dlrador General, 
Indian CouncH of M e di cal Reeaerch, Anaail Nagar, Poal Box No. 4911, Now DelhM 10 029. 
The c o m ptefed appbcallon from accowipanled with oreaaad Poolal Order^e) tor Ra. $/• 
(Rupeaa El^ only) payable lo D.a ICUfl MrouM be sent to the Dfractor General at the 
above eddreee. SC/5T carxfldalee are not re q uied to pay fhie eniounf. Xppictfons wthoul 
postal order wl not be enteriatoed. Canddalm caled for personal dacuealon wl be paU let 
ctass ral tare by *he shortest route. No TAJDA Is adiisstito tor joining toe post or on termination 
of csfKitotmanl. /^yicadons from toe emplc^wes worMng urxlef toe Central/ Stale Oovt., Semi 
Govt, and Qovt. controaed undertaWngs should be sent through toeS eriftloyers end shotid be 
received before toe ctostog date alongwfh toe cemteate of toe errfiloyer thM the appicara wl be 
relaved wlhto three months of Mstoar rece^ ot ^ipototment orders. Advance coplas wl be 
considsted stitoject to toe conttton Ihal a Tfo Ob)acUon Ceitme^’ from the enfilDyarB Is 
produced M toe ttow of pereonal cfacusslon. Separtos a ppl ca llona need lo be submltod lor 
each tX toe two poets, ^jplcations received after the doelng dale wl nof be coraldered. The 
nameof toepotf apptidtar musfbe todcatedon toeappication. tocompfafeappicadons wBnot 
be antedafeied. CancfdMae caied tor panonaj d acuse tein have the option to answer to Hind 

also. The Oiraclor Oenerat, ICMR rsaervae the rtght to short Hal the appboanta to be ealed 
ter peraonai dMouasioit 

Any CANVASSINQ by on or behMt of the csndMMea or brtogtng poNItoM or other 
oulaWe Influenee arth re^d to the eeMctlonfrecniimerit ehal ba eonatdersd ae DIB- 
OUALIFICATION. 
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THESES OF THE MONTH 


A list of doctoral theses accepted by Indian Universities 


mYSICAL SCIENCES 

tfttboMtla 

1. Siren Singh, Thoudurt Some problemt on fadUty loc«> 
tion fa dfftcnniniatlc nodelc. Manipur. Prof R K Tiiachand 
Singh, Department oi Mathematics, Manipur University, bnphal. 

2. Gihare, Rajendra Prasad A stndy ofaome hioctiona and 
tittdarljliif topologlcnl Ipacaa. BaikatuUah. 

3. Ravindranathan, N. Survival analyaia of chidEan and 
aawMdnted fav«itojy problona. CUST. Dr A Krishnamoorthy, 
Prof, Division of Mathemado, Cochin Univerelty of Sdence and 
Technology, Kodii- 

i. Sujatha, T. Noollnaar operator equations fa Banach 
apace*. OamanU. Dr NGopal Reddy, Department of Mathemat- 
ics, Osmania Umversity, Hyderabad. 

Physics 

1. Chandok, Ravinder Singh. Theoretical studies on fae 
exo^ectron emission during pUatic deformation of coloured 
and non coloured alkali halide ciyttala. Durgavsti. Dr B P 
Chandra, Department of Physics, Rani Durgavati 
Vishwavidyalaya, Jabalpur. 

Z Fattepur, Raghavendra Hanamantrao. Some physical 
properties of certain liquid crysuls and organic maleculei. 
Kamatak. Or D K Deshpande, Department of Physio, Kamtafc 
University, Dharwa, 

3. Jakeodra Singh, Yumnam. Design and performance 
evaluation of some solar appliances. Manipur. Prof H N K 
Sarma, E>epanineiit of Hiysicb, Manipxir University, ImphaJ. 

4. Kokate, Minohar Vithelrao. Domain wall nuclcation fa 
KNbO, tingle cryitala. Nagpur. Dr & G Ingle, Head. Depart* 
ment of Hi)rBic5, Lasminarain Institute of Technology, Nagpur. 

5. Parvatheeswaxa Rao„ Balaga. A aystematic study of Ni* 
Zq and NhZn-Sc ferrites for hi^ frequency appUcadona. 
Andhra. 

6. Ranu Mohana Rao, 6. Studies on die performance of 
optical imagfag systema apodjjed with hamming filters. 
Kikadya. Dr G R C Reddy, Asstt Prof, Department of Physics, 
Regional Er^ineehng College. Wannga], 

7. Showiy, K. A study of initial permeaMUty and mag¬ 
netic properties of polycrystalllbe mengenetc - sioc ferrites. 
Kikadya. Prof S Ramana Murthy, Department of Physics, 
Osmaida University, Hyderabad. 

8. Ihinvothy, Kudarl I&aiah. Microwave propagation diar- 
ftcteristics: A Mudy over Asmbi Valley with respect to hy- 
drometeon. Gauhad. Dr A K Stibara, Prof (Retd), Department 
oi Physio, Gauhad University, GuwahatL 

Qtmnistry 

1. Chutfae, Nidn Laionaiirao. Nadear uwlydcsl mediods 


for potentially toxic trace efamenta In enrlroomental studies. 
Nagpur. Dr A N Carg, Department of Chemistry. Nagpur Uni- 
veisity, Nagpur. 

Z Ghosh, Shaimistha. Kinetic and mechanistic stndfes of 
add and base catalysed hydrolysis of soma hydroxamic ac- 
ida. Ravi&hankar. Dr KK Ghosh, Lecturer, Department erf Diem- 
istry, Pt Ravishankar Shukla University, Raipur. 

3. Hugar,CH. A study of Idnedd and mechanism of tome 
oxidation reactions In alkaline medium, Kamatak. Dr S T 
Nandibevoor, Department of Oiemlstry, Kamatak University, 
Dharwad. 

4. Kantha Rao, A V. Studies of amide group Hganrf* and 
their tranaition metal complexes by spectral and cledro- 
diemlcal methods. Kakatiya. Dr V Ravinder, Department of 
Chemistry, Kakstiya University, Warangal. 

5. Khan, AhfAl). Coordination chemistry of organic moH 
ctlea containing electrcm rich P, N and/or 5 centres. AMU. 
Dr Zafar A Siddiqul, Department of Chemistry, Aligaih Muslim 
UniverKity, AUgaih. 

6. Khobragade, Yashv/ant Fukatu. Studies on polymers, 
derived from p-substituted annnatic hydroxy oastpounds 
with methylene bridge. Nagpur. Dr M C C;upt8, Reader, De¬ 
partment cf Chemistry, Nagpur Unjvereity, Nagpur. 

7. Khodaie, Ramin. Chemical environment of soil and 
associative effect of nitrogen fixing and phosphate 
*olabiJJaiiigb*ctei1aoDthecropofsoy>ab«an. Barkatullah. Dr 
Ashok Mainj, Motilal Vigyan Adarsh Mahavidyalaya, Bhopal. 

8. KuJkami, Manisha JaysnL Kinetic and analytical shidr 
ies of oxldatioi of itructurally related organic substrates viz, 
amaumltun thiocyanala, tfaiourta, n-pheayl thiourea, mo- 
diphenyl thiourea and thiosemlcaibazide with cerium (IV) in 
perchloric add medium. Nagpur. Prof B Madhava Rao, De¬ 
partment of Chemistry, Viswerevaraiya Regional College of Engi¬ 
neering, Nagpur. 

9. Malayan, JalaJa J. Surface electron properties and cata¬ 
lytic activity of rare earth oxides. CUST. Dr S Sugunan, Prof, 
Department of Applied Chemiatiy, Llochin University of Science 
and Technology, Kochi 

ID. Malhotra, Anju. Chemical pretreatment and sorption 
studies of certain hydrous oxides. Ravishankar. DrJSTiwaii, 
School of Studies fa Ovemistry, Pt Ravishankar Shukla Univer¬ 
sity, Raipur. 

11. Mathew, Jacob. Coordination chcmlatry of macro- 
cyclic Uganda possessing amlda donor groups with metal 
lorn. AMU. Dr Zafar A Siddkjm, Department of Chemistry, 
Aligarh Muslim University, Aligarh. 

1Z Mukdbodh, Saurabh. Structural and transport studies 
of »ikaH metal complexes of non cyclic oxocrown etbexs. 
Vikiam. 
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13. Ntnsimha lUo, P. SjnthMis aad phytlologictl ftcttvlty 
of heterocyclic con^onde dcrlvnl from 4N'eiibttltutedrd,7> 
dlemljio>2H*l, 4'beiiKOxeKli!i«-3«onei. Osmenia. Prof K 
Rajamohan, Department of Chemiatry, Niiam College, 
Hyderabad. 

14. Raghava Reddy, iCethih. Newer fyndietic medioda aia 
a-oxoIttteBe S,S and S, N acetala. NEHU. Prof (Mrs) H lU. 

15. Raja Rajeewari, Tiruveedhula. Some Idnetic and media- 
niatlc atadles on the oxldadon erf DL > methlonlte. Andhra. 

16. Rama Mohan, H. SynthealB of biologically aettee coni' 
pounds. Osmania. Dr A S Rao, Indian Inadhite of Chemical 
Teduioiogy, Hyderabad. 

17. Rathore, btdubala. Studies on polyeeten epojdea poly> 
urcthanea ai corroalon Inhibitor!. E)evi Ahilya. Dr S L Garg. 
Sector A, House Number 80, Scheme No.54, Vljay Nagar, Indore. 

18. Sampath Kumar, H M. Studies In blomlmetic and 
biocatalytic organic aynthnala. Osmania. Dr K Rama Rao, 
Indian Institute of Chemical Teduulogy, Hyderabad. 

Earth Sciences 

1. Rama Krishna, Chinthala. Mineralogy PCE * REE 
geochemiatry and tectonlca of diromitc ores and aaaoclated 
ultramafic complexea of Orlaaa. Andhra. 

2. Thammu Naidii, Randhl. P-T mctemorphlc conditlona 
and geoebemiatry of granulitea around Eorra in die Eaatem 
Ghata, India. Andhra. 


3. Vijaya Kumar, K. Petrological and geochamical atudles 
on the GaUiroa of Ravlpadu, Prtkaaam Dlatrlc^ Andhra 
Pradeah. Osmania. Dr } Ratnakar, Pos^aduate College of 
Science, Saifabad, H)rdenbad. 

Engineering 

1. Goel, Rajnlsh Kumer. Corrclatlona for predicting the 
•upport preaaurea and cloaures in tunnela. Nagpur. Dr A G 
Paithankar, Prof (Retd), Department of Mining Engineering, 
Vlsweravaraiya Regional College of Engineering, Nagpur and Dr 
} L jethiva. Central Mining Research Institute, Regional Unit, 
Nagpur. 

2. Umamaheshy N V. Optimal plamtli^ and operation of 
irrigation reaervolra under multi crop environment. 
Kakatiya. Dr P Sreenivasulu, Prof (Retd), Department of Civil 
Engineering, Regional Engineering College, Warangal. 

Technology 

1. Chakradhar, Bandari. Studies on anaerobic fixed film 
fixed bed bioreactor system for cotton proceaalng waatewa- 
ter. Nagpur. Dr G D Nageswar, Director, Laxminaraln Institute 
of Technology, Nagpur and Dr Santosh M Kaul, National Envi- 
ronmental Engineering Research Institute, Nagpur. 

2. Kulandaisamy, S. Some aspects on the electroeatelytlc 
anodes for electro winning process. Alagappa. 

3. Thangavel, K Invaatlgation on the corroalon behaviour 
of tteel reinforced in concrete structures - monitoring and 
methods of corroalon control measure. Alagappa. 


Just Released 

UNIVERSITIES HANDBOOK — 26th Edition 

Salient Features 

Gontalns nformation covering aH the IrxSan UniversHlas inOudr^g agriculturaJ universities, instHutes of national importance 
(ktdudng llTs) arKl deemed to be universtties on folowing heads of Information : 

* Officers & Deans of Faci^tkas; 

* Ubrary & Research FacWtles: 

' Scholar^iips and FeBowahtps; 

* Academic ye^ — last date tor a^nisskxte end the approximate dates of examirtetlons; 

* (bowses of StLKfes; 

* Mtoknum requirements for admisson to each cot^se, duration and the subjects of study tor each course; 

* Nanwa of Protoasors and Readars/Asatetant Professors together with their acadernlc (hies depadment-wise with speciali&atton; 

* Nones of CoBeges together with names of Pr1ncb>als <ind Heads of Postgraduate Departments in Cotoges; 

* Stedlstics on examtoatton results. 

Introductory chapter on overview of the University System in Indte. 

Map showtog locatton of uruversttles. 

DelUKe Qkxfeig with evton Rs. 1200A 

HAm}BOOK OF MANAGEMEffT EDUCATION - 1995 

Size 6 1/2' X 9 1/2' 

A compendum of tnformation tor those seeking aitnlssion to MBA or ailed course In Management In Incia. Inctudes 
procettore for ecknlsston, efigbUity requirements, scholar^tips, felow^ilpe, freest^ and stipends, tuition and other details. 

Rs. 80/- 

Addnss EnquErtes to: . ^ 

Deputy ff ee r etery (P uMfcte fione) 

BeennIMInn el tndlen UntvereHtee 
AlU Houee, 16 KoOa llvg. New DeAO-IIO 002 
Tefephonee : tt100«9.3912420, 3313390,3312305 
Tetac 31-66160 AJUM ta6f1-39tff06 QRAII:ASMXI 
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ALL INDIA COUNCIL FOR TECHNICAL EDUCATION 


'A III.' r. L '1 Hi., l...-.! I i: I :• 

S|:K'its Coiriplox. I P Lstuto N^jw D. Ihi - 110 (0_;.' 


SCHEDULE OF STAFF DEVELOPMEMT PROGRAMMES 
FOR TECHNICAL EDUCATION TEACHERS DURING SEPTEMBER 1905 TO MARCH 1096 

The AH India Council for Technical Education (AICTE) organises short duration in-service training program mes In 
Eng^eering dtsc^Unas as well as inter-disciplinary, for technicai education teachers In its 7 QIP Centres, 4 TTTts 
and through ISTE in its approved Engineering & Technology Institutions including Polytechnics. In additkw AICTE 
has also indentrfied 22 UGC Academic Staff Colleges in different Universities for conducting induction training 
programmes for newfy appointed teachers with 5 years of service in technical education system. 

The teachers selected to attend these programmes are treated as on duty for the duration of the programme, with 
full pay and altowances by the sponsoring authority. 

The host Institution conducting the programmes will provide the facilities as per the AICTE norms and conditkms. 
The schedule of programmes to be conducted during September 1995 to March 1996 is as under: _ 

AdcSesa of the Cole^ TWemwne &>%., Duration DateTof Nffine(s) of ttw 

No. University Department/ of the Course/ Disci- (in weeks) Sie CoortinaiDf 

Institution Pro^amme pflr>e Programme 

AICTE PROGRAMMES THROUGH QIP CENTRES 

AICTE has Identified seven QiP Centres viz. five IITs, Roorkee University and Indian Institute of Science, Bangalore 
to conduct short-term training courses in addition to their activitids in those specialised areas for which the experties 
is available in these institutions. 


1 . 


2 . 


4. 


5. 


7. 


6 . 


9. 


11 . 


12 . 


Physics Department, 

Indan Institute of 

Technology 
kUdras-SOO 036. 

Laser based 
instrurrientatton 

Physics 

2 

04.12.95 to 
15.12.95 

Dr. V. Venkateswara 

Rao & Dr. N. Krishna 
Mohan 

Chemical Engineertrrg 

System ktenttfication 

Chem. 

2 

11,12,9510 

Dr. V.S. Ramacharwta 

Department, 

Inctan institiite of 

Technology, 

Mackas-600 036. 

ar>d adaptive control 

Engg., 


22.12.95 

Rao 

Chemistry Department 

Indan Irutitute of Technology 
Martas - 600 036. 

Recent Ad/onces in 
Photo Chemistry 

Chemistry 

2 

11.12-9510 

22.12.95 

Dr. A.K. Mishra & 

Dr. S. S^ticararaman 

Indan Institute of 

Fur>damental$ 

Other 

1 

4.12,95 to 

Dr. Q. Biswas & V. 

Technology, 

Kanfxff-208 016. 

Modelling Aspects of 
TiMrulent Flow 

Areas 


9.12.95 

Eswaran Dept, of 

Mech. Engg. 

Indan Ir^stitute of 

Technology, 

Kanpis- 20 e 016 . 

Marnifacturing Poficy 

Other 

Areas 

1 

1.1Z95to 

e.12.95 

Dfs. AP. Sinha& 

R.R.K. Sharma 

IncSan Institute of 

Technology, 

Kwipts-20d 016. 

IntsQlgent 

lutarHjfactiirlng System 

Other 

Areas 

2 

Dec., 96 

Dr. Krlpa Shankar 

Dept of ME 

Indan Institute of 

Manpower Planntr>g 

Other 

1 

10.12.95lo 

Drs. Raka Sharan & 

Techfwtogy, 

Kanpur-208 016. 

and Human Resource 
Development 

Areas. 


23.1^95 

A.P. SInha 

Indan InstitLite of 

Obfect-Ohented 

Computer Sc. & 2 

6.11.96to 

Dr. Y. Naraharl & 

Sdence, 

Bangalore-560 012 . 

Softwve Development 
and Advartced Topics In 
Data Stnictures 

Automation 


17.11.95 

Prof. Y.N. Srikant 

Indten Institute of 

Cryogenic Tech. 

Other 

2 

9.10.95 to 

Prof. A.K. 

Sclsnce, 

Bangalore - 560 012 . 

' 

Areas 


20.10.95 

RaychaudHfft and 

Dr. Subhash Jckcob 

Indan k^stitute of Science. 
BangBlore -660 012 . 

Nemd Networks 
in Chemical 

Process Engg. 

Chemlcai Engg. 

2 

4.12.96 to 
15.12.95 

Prof. V.M.H. 

Qovtodarao 

Indan tnetMi^ of Sdence, 
Bangalore-660 012 . 

Analysis and Predcflon 
of Sol Behaviour 

CMI Engg. 

2 

15.01.96 to 
26.01.96 

Prof. T.S. Nagaraj and 
Prof. B.R.S. Murthy 

Indan Inatituteof 

Environmental 

IE& 

1 

11.1^95to 

Or. K. Vlzayakumaj’ 

Technology 

Kharagpur-721 302. 

Management- 

Managerial Perspective 

ME 


16.12.95 

Dept of E&EM 
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1 

2 

3 

4 

6 

6 

7 

ts. 

Intel InsMuto of 
Technology. 

Houz Khaz, New DeN. 

Beerfciqe Operteon A 
Malnisnanoe 

Uedi. 

£ng& 

1 

10.1Z»5to 

16.12.05 

Dr. 8 . Biewn and 

Or. K. Alhre 

14. 

Indan Insllfejieof 
Technology, 

Houz Khaz, New Dell 

A^ance Techniques 

torMatsdds 

CharacMsotton 

Otoers 

Areas 

2 

11.12.95to 

22.12.95 

Dr. S.C. Keshyep 
Physlce Depertrnent 

15. 

Indan Instituts of 
Technology, 

Hauz IOmz, New Detri. 

FtodblaAC 
Tronsmteslon Systen 
(FACTS) 

Other 

Arees 

2 

14.12.95 to 
30.1295 

Prof. C.M. Bhata 

Dr. Sar^ Rog, 

Elect Engo- 

16. 

fodan tnsMula of 
Technology, Kharagpur 

Intamolional Training 
Profpenvne on Engg. 
for Rtoe Afpicutture 
courae 

Other 

Areas 

6 

06.1295 to 
17.1295 

Prof. B.B. Pandey, 

Dept of A 9 IC. & Food 
Engg. 

17. 

Indan tnsMuto of 
Technology, 

IQiaragpur 

Environmental 

Pollution Monitoring & 
Cor^inMunctoN 

Other 

Araos 

1 

11.12.95 to 
16.1295 

Prof. A.K. Biswas and 
Dr. O.Dea, Dept of 
Chemicai Engg. 


Corporations end 
Industries. 


AlCTE PROGRAMMES FOR ENGINEERING COLLEGES THROUGH ISTE 
AlCTE has Identifed lolowing AlCTE approved C rnA*aartr>g md TadvK^logy IrtstituttorM lr>cludlno pot/technics throii(^ ISTE for 
coTKlucting SunvnoryWintBr scTwots kt <fffar«nt aroas of En g lr ^ aering and Taohnoiogtr for tha faculty members of techi^cal eduction 
foo tftjflons. 


1. 

JNTU CoHegs of Engg., 
Ananthapur-515 002 

Fibre Reintoroed 
Concrete-Theory 
Propertiea and 
AppMcaHons 

CIvI 

1 

16.12.95 to 

23.12.95 

Dr. B.L.P. Swamy, 
Profeseor 

2 

Govt Engg., Colega. 
Farmagud^OS 401. 

Eco-Managament of 
Coastal Areas 

Civi 

2 

26.12.95 to 
6.1.96 

Shh K G. Gupta, 

Asst Prof. 

3. 

S.V. Re0ctnal Collage of 
Engg., & Tech.. 

Siffat-3^ 007. 

Air-PoButton Issues 
& Control Measures 

In Urban Araas. 

CMI 

2 

11.12.95 to 
23.12.^ 

Prof. N.J. Mtetry 

Asst Prof. 

4. 

ShrlG.S.l.T.S., 

Indore^ 003. 

Computor App. 
to Surface and Ground 
Water Hyddogy. 

Civi 

2 

6.11.9510 

18.11,95 

Dr. R.K. Srivastaya, 
Reader 

5. 

Sardar Patel Cologe 
of Engg.. AnctierKW). 
Bombay-400 058. 

Rehabitttaton of 
Concrete Structures- 
Spl. Repairs 

CMi 

1 

■ Z7.11.95to 
2.12.95 

Shri R.M. Joshi, 

Sr. Lectjrer 

6. 

P.S.Q. Cdege of Tech., 
Coirnbatore-641 004. 

ArtitedNemI 
Networks and 

Fuzzy Systems 
to Civti Engg, 

OvS 

2 

13.11.9Sto 

24.11.95 

Dr.S. R^a Sekaran, 
Profesaor 

7. 

S.J. Colege of Engg., 
Mysore-570 006. 

Mecuurement. Analyais 
and Control of VBvatton 
& Noise 

Mechanical 

2 

18.9.95 to 

30.9.95 

Dr A. Ramaohanita 

B. 

REC, Slchar-78e 010. 

-r 

Recent Trends to 
Weldng & Costing Tech 

Mechanical 

1 

27.129510 

31.1296 

Dr. Subhash 

Ch. Saha 

9. 

Malnad Cottega of Engg. 
Haaa«v573 20l. 

Ad/anoea to Surface 
Tredment Techdques. 

Mechanical 

2 

11.12.95 to 
23.1295 

Prof. C.S. Nar^undoram, 
Prof. A Head 

10. 

REC, 

Rourkala-TeB 008. 

ConcHon Monitoring 
and fiaiit da^iosis 

Mechanicai 

2 

16.12.95 to 
30.1295 

Dr. A.K. Behera 
Professor 

11. 

S.Q.S.I.T.S, 

Indora452 003 

Manufacbtong 

Automation 

Mechs^ 

2 

8.01.96 to 
20.01.96 

Dr. Narenda Negar, 
Prof. A Head 

12 

VRCE. N^3purH440011. 

Solar Energy UtSsatton 

Mechanicai 

2 

9.10.96 to 
20.10.95 

Shri D.K. DIxH 

Leotjrer 

13. 

KREC, Suralhkd, 
Sr1nfva8nager'574 T57. 

Recent Achancosto 
Power ElectrorBcs 
and its IndustriaJ Appl. 

ElecttodA 

Qectronics 

2 

4.12.95 to 
17.1295 

Dr. K. ThiyagvNah. 
Aaat Professor. 

14. 

VRCE, NflQpur-440 011. 

CIrouit Stoiutetton A 

PCB Design 

Eiecticai A 
Electronics 

2 

13.11.95 to 

25.11.95 

ShriR.B. Desfvnukh, 
Lecturar 

15. 

Walchand College of Engg, Brushlesa D.C. and 
SancA^16 415. otier Ac^anced 

ElectociriCMvet 

Ete^bicteA 

Electronics 

2 

18.1295 to 
30.12.95 

Prof. S O. Pali 
Vice-Principal 

16. 

REC, Routcela-769 006. 

Reactive Power Cor4rol 
Problems end 
Miagement to Power 
& Process Industries 

Eiecticai A 
Beet odes 

2 

18.12.95 to 

31.12.95 

Dr. P.C. Pmja, 

Asst Professor 





17. 

PSQ CoSege of Tech.. 

Recent TrerKis in 

Electnca}& 

2 

25.n.95to 

Df. A. Kandaswamy 


Coimbatore-641 004. 

Computer 

Electronics 


8.12.95 

Prof. & l-lead 



Correnunicatlon 





18. 

M.N.R. Engg., CoHege, 

Reduced-Order 

Electrical & 

2 

11.12.95to 

Dr. Vtmal Singh 


Aflahabsd-211 004. 

ModeOkig - Concept 

Electronics 


24.12.96 

Professor 



and Approaches 



1 


10. 

Melnad CoHege of Engg., 

Instrumentation, 

Electrical & 

2 

18.09.95 to 

Dr. K.A 


hia9earv573 201 

Control & Outdance 

Etectrontce 


30.0e.95 

Krtshrvamurthy, 







Vice Principal 

20. 

PondicherTy Engg., Coltege, Object Oriented 

Computer Sc. 

2 

11.12.95to 

Shn D. Ravi, 


PondcherTy-605 104. 

Systems 



24.12.95 

System Manage 

21, 

VRCE, 

Incfeistrlal Applications 

Inter- 

2 

4.12.95 to 

Dr. H.T, Thorat 


Nagp(jr-440 Oil. 

of Robotics 

dscipinary 


16.1205 

AasL Professor 

22. 

Dr. B.R.A. Regional Engg., 

Chemical Process 

Inter- 

2 

11.12.95 to 

Dr. R- Jha, 


CoHege, 

Instrumentation 

dsdplinary 


24.12.96 

Prof. & Head 


JalafKtiar*144 027. 






23. 

M.R.E.C.. 

Engg., Materials- 

Intar- 

2 

9.10.95 to 

Prof. M.K. Bhargava 


Jaipur-302 017. 

Characteristica and 

dsctplnary 


20.10,95 




Processirtg 





24. 

Ur^ersHy College of Engg., Neural Science and 

Inter¬ 

2 

4.12.95 to 

Dr. G.K. Practian 


Bula-768 018 

Engg., 

disciplinary 


16,12,96 

Professor 

25. 

Indten Irtstitute of 

InnovatKxia in Teaching 

Education Tech. 

4 

Nov.fDec. 95 

Dr. K.L Kumar 


Technology, 

Methodology for Higher 




Professor 


Now 0^-110 Old. 

Order Learning 





26 

NERIST. 

Recent AcMances rn 

Other 

2 

18.12 95 to 

Prof. Haklmmi.idcin 


Nlhuli-791 109. 

Farm Machinery and 

Areas 


30.12.95 

Asst Professor 



Power Engg. 





27- 

S.GS.I.T.S, 

Recent Trends In 

Other 

2 

18.12.95 to 

Shh R B. Purohit 


lrtdore-452 003. 

Plaabcs 4 Composites 

Areas 


30.12.95 

Reader 

26 

REC. 

Environmental 

Other 

2 

18.12.95 to 

Dr. R.N. Patel 


Rourkeia - 769 008. 

Ch^nistry 

Areas 


31.12.95 

Professor 

29 

Dr. B.R.A Regional Engg, 

The Industry Insiituta. 

Other 

1 

4,12.95 to 

Dr. P.K, Chatley 


CoHege. 

Interface Innovative 

Aeas 


10.12.96 

Prof. & Head 


JakvKfiar'144 027 

Approaches 





30. 

Arvia Unlverelty. 

Modern Trends tn Food 

Other 

2 

20,11.96te 

Dr. Aitend A. SamueL 


Mack-as-600 026. 

Preservation 

Areas 


1,12,96 

Asst Professor 



Technologies 





31, 

Irxfan Petrochemicals 

Industry Exposure 


For Details, please contect 


Corporation Ltd. 

Course 


Proyamme Director, ISTE. 


VaclTdara-Sgi 346 






32 

Larsen & ToLA>ro Ltd.. 

Industry Exposure 


For Details, please contact 


Bombay-400 072. 

Course 


Programme Dkeclor. 

ISTE, 

33 

Qi^arat State Fertilisers 

Industry Exposure 


For Details, please contact 


Company Ltd., 

Course 


Proyamma Dvector, 

ISTE. 


VadodE^3ei 750. 






34. 

Tata Iron & Steel Company 

Industry Exposure 


For Details, please contact 


Ltd.. 

Course 


Pro^amme Dlractor, ISTE. 


Jafn5h9dpur-831 001. PROGRAMMES FOR POLYTECHNICS THROUGH ISTE 

AlCTE has WenUfiod following AlCTE approved Engineering and Tec»v>ok>gy instrtirtoM IncKjdrg poVtocTinlcs throu^ ISTE condict- 

ir>g Summer/Wntef school* in different areas of Engineenr>g and Technology lor Ihe factrfy members of polytecnr>tcs, 


1 - Arawn Qanesan Polytechnic, InstaBabon & 

Slvakaal-626 1 23. Maintenance of LAN- 

NoveH Netware tf>d 
TCP/IP (Multi Operating 
Sys. Commun. Softare) 

2 S.P. CoHege of Engg., CandUnbc 

Andher1(W). Bombay-AOO 056. 

3. Slchte Polytedvdc. Non-Convontlonai 

Mahvpur. Energy Sources'lta 

Cachte-788 016. Development & 

Manaoen>ent 

4. IteJra Omty Irwtrtute of Non-Conventtonal 

Technotegy, Sot^ces of Energy 


Gon^utor 

Sc. 

1 

13.11.95to 

18.11.96 

Thiru M Ractte 

Krishnan, 

Principal 

Computer 

Science 

2 

11.12.95to 

23.1295 

ShriW.M. Shah 
Asst Prof. 

inter- 

dscipHiwy 

2 

11.10.95to 

21.10.96 

Prof. LM. Das 
Princ^. 

Inter- 

dsciptruffy 

2 

11.12.96 to 
23.1196 

Dr. K.C. Singh, 
Prof. 4 Head 
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ANNAMALAI UNIVERStTY 

DIRECTORATE OF DISTANCE EDUCATION 
ADMISSION NOTIFICATION FOR THE YEAR 1995-96 

Telephone; 04144-22610 (Chidambaram) 
Tetex:4602 202 DDEC IN 
Fax 04144-22987 


The Directorate offers the following courses of study. 
Adnission is open to persons aH over India. 

I. PROFESSIONAL. COURSES 
Duration: One Year 

1. B.Ed. (English & Tamil Medium) 

Admission wtU be given m the foHowing order of 
preference 

a. Graduate Teachers working in Schools 

b. Post Graduates 

c. Graduates from the recognised Universities 

2. M.Ed. (English and Tamil Medium) 

Eltgtbilffy: B.EdyM.H.Ed. or an equivalent de¬ 
gree 

3. Post Graduate Diploma in Pre-Pnmary Educa¬ 
tion (English Me(£um) 

Eligibility: Any degree 

tl. FOUNDATION COURSES: (English & Tamil Medium) 

1. First Year: 

Eligfeif^: Pass in 10 year SSLC (New pattern)/ 
Failed in 11 year SSLC/First year of Plus 2 
course/Matriculatlon (11 year) or an equivalent 
examination. 

2. Second Year: 

Eligbility: Pass in 11 year SSLC/11 year Ma¬ 
triculation/First year of the Foundation Course/ 
Failed in Pre-University examination/2nd year 
Intermediate examination or an equivalent ex¬ 
amination. 

III. UNDER GRADUATE COURSES: 

Duration: Three Years 
t. 9.A History (English & Tamil Medium) 

2. B.A Sociology (English & TamH Medium) 

3. B.A Psychok^ (English Medium) 

4. B.A. Economics (En^ish & Tamil Medium) 

5. B.A English 

6. B.A Tamil 

7. B.Lft. (Tamil) 

8. B.Com. (English & Tamil Medium) 

9. B.B.A (Bachelor of Business Adrnmistration) 

(English Medium) 
Eli^ility: (For SI. Nos. 1 to 9): A pass in Pre- 
University/lHigher Secondary ExaminatiorYSec- 
ond Year Foundation Course or an equivalent 
examination. 

10. B.Sc. Mathematics (English Medium) 

Efigbflity: A pass ki Pre-Universtty/Hfgher Sec¬ 
ondary ExanwatiorVSecond Year Foundation 
Course or an equivalent examination with Math¬ 
ematics as one of the subjects. 

11. B.U. EXEMPTION 

Eiigb^ Those who have passed the ^ulavar 
Examination from Annamalai Unwersity or an 
equivalent examination and havmg 10 years 


teaching experience are eligble to seek admis¬ 
sion to Third Year 8. Lit. Cc^rse. 

IV. POST GRADUATE COURSES: 

1. M.B.A (Master of Bualneaa Administration) 
(Approved by the AI.C.T.E) 

Duration: Three Years 

Eligbility: Any graduate with tl class (50% of 
marks) and minimum three years of ei^rtence 
after graduation in the managertal/Executrve/ 
Supervisory Cadre, ^plicants must have com¬ 
pleted 25 years of age as on 01 -06-95. 
Duration: (For SI. Nos. 2 to 13): Two Years 

2. M.A Tamk 

Eligibility: B.AVB.Sc. vdth Tarnll under Part I or III 
or B.Lit. Tamil 
2. M.A Engksh 

Eligbility: B.A/B.Sc. with English under Part II or 
Part III 

4. M.A History (English i TamH Medium) 
Eligbility: B.ATB.Sc. 

5. M.A Soclology/(Engltsh & Tamil Medium) 
Eligbility: B.A/B.Sc./B.Com./B.B.A. 

6. M.A Economics (English & Tamil Medium) 
Eligbility: B.A Economics or B.Sc. Statistics/ 
B.Sc. Mathematics wHh 50% marks in Pan III of 
the B.Sc. degree 

7. M.A Psychology (English Medium) 

Eligbility: B.A (Psychology) Any other B.A or 
B.Sc. Of B.Com. or Bachelor’s Degree in Man¬ 
agement Of Bachelor of Rehabilitation} Science 
with 40% of marks in Part III 

0. M.Sc. Mathematics (English Medium) 

Eligiblirty; B.Sc. Mathematica/B.Sc. Statistics 
with Mathematics as one of the ancillary sub¬ 
jects. 

9. M.Sc. Physics (English Medium) 

Eligbility: Candidates with B.Sc. (Phyebs Main 
with Mathematics as one of the ancillary sub¬ 
jects) degree. 

10. M.Sc. Chemist^ (English Medium) 

Eligbiity: Candi^tes with B.Sc. (Chemistry Main 
with Physics as one of the anciiteuy subjects) 
degree 

11. M.Sc. Zoology (English Medium) 

EHgbrlrty: Candidates with B.Sc. (Zoology Main 
with Chemistry as one of the ancillary subjects) 
degree. 

12. M.Sc. Botany (English Medium) 

EligbHfty: Candidatee with B.Sc. (Botany Main 
with Chemtstry/Bto-Chemistry as one of the an- 
cHtary subjects) degree. 

13. M.Com. (English & Tamil Medium) 

Eligbility: B.ComYB.B.A/B.A. Corporate Secre- 
taryehi^.A. Cooperation/Bachelor of Bank 
Management/MBA 


A 
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V. LAW COURSES: 

a. Pott Graduate Couraea 

1. M.L (Master of Law) (English Medium) 
Duration: Three Years 

BRANCH L Contracts Including Mercantile Law 
BRANCH ii. Labour and Industrial Relations and 
Administrative Law 

Eligibility: B.L or any equivalent degree. 

b. Degree Courses 

2. B.A-L. (Bachelor of Academic Laws) 

(English Medium) 

Duration: Three Years 

3. B.Q.L. (Bachelor of General Laws) 

Duration: Two Years 

(English Medium) 

Eligibility: (For SI. Nos. 2 & 3): Any degree 

c. Diplomas: (English Medium) 

4. Dpioma in Labour Laws with Administrative Law 

5. Diploma in Law of Taxation 
Duration: One Year 

Eligibility; (For SI. Nos, 4 & 5); Any degree 

VI. MANAGEMENT COURSES: (English Medium) 

Duration; One Year 

1. Diploma in Production Management 
Eligfeility: B.EyM.Com./M.B.A/M.A. Economics/ 
M.Sc. Mathematics/M.Sc. Statistics/B.E. Agrl- 
cuHure/Diploma Holders in Engineering 

Post Graduate Diploma In 

2. Materials Managerrient 

3. Business Administration 

4. Personnel Management and Industrial Relations 

5. Marketing Management 

6. Financial Management 

7. Tourism Management 

8. Advertising 

9. Public Relations 

10. Post Graduate Diploma in Econometrics 
Eligtoility: (For SI. Nos, 2 to 10): Any degree 

11, Post Graduate D^loma in Management Ac¬ 
counting 

Eligibility: B.A./'B.Sc./B.Com./B.Sc. {Agri.)or an 

equivalent degree. 

VII. JOB ORIENTED COURSES: 

Duration: Orw Year 

1. Diploma in Concrete Technology and Design of 
Concrete Structure 

(English Medium) 

2. Diploma in Construction Management 

(English Medium) 

Eligibility: (For SI. Nos. 1 & 2): Diploma in Civil 
Engineerings.E. Civil Engineering^.E. Civil and 
Structural Engirieerlng/A.M.I.E. Civil Engineer¬ 
ing. 

3. Diploma in Chemical Process, Instrumentation 
and Control 

(English Medium) 

EHgbility: i. B.Sc. Degree holders with Chemistry 
as one of the subjects. 

ii. Diploma holders (three years) i;i any branch of 
Engineering or Technology. 

iii. Bachelor of Pharmacy 

4. Diploma m Maintenance Managerrwnt 

(English Medium) 


Eligbiirty: 1. B.E. (Mechanlcal/Production/Electri- 
cal^ Chemical) 

il. A.M.I.E. (MechanicaVElectricaVChemical) 
ill. Diploma In Engineering (Mechanical/Electri- 
cal /Chemical). 

5. Post Graduate D^loma In Banking 

(EngPish Medium) 

6. Post Graduale Diploma in Co-Operative Man¬ 
agement 

(English Medium) 

Eligbility: (For SI. Nos. 5 & 6): Bachelor's degree 
in Arts, Science, Commerce, Agriculture, or En¬ 
gineering or equivalent qualifications. 

7. Diploma in Sugar Technology (English Medium) 

6. Diploma in Fertilizer Technology (English Me¬ 
dium) 

Eligibility: (For SI. Nos. 7 & 8); 

i. B.Sc. degree holders with Chemistry as one of 
the subjects 

ii. B.Sc. (Agriculture) 

iii. Dpioma (3 years) In either Chemical or Me¬ 
chanical Engineering 

9. Diploma in Industrial Safety (English Medium) 
Eligibility; A Graduate in Science/Arts/Agricul- 
ture/B.Pharm7M.B.B.SyDegree in Nursing or 
any Diploma (3 years) holder/Degree holder in 
Engineering or Technology 

10. Diploma In Industrial Pollution and Control 

(English Medium) 

Eligfcillty: B.Sc. degree with Chemistry/Physl^ 
Botany /Zoology as Main or ancillary subjects or 
Diploma (3 years) holders in any Branch of Engi¬ 
neering and Technology or M.B.B.S7B.Pharm./ 
Degree in Nursing. 

11. D^loma in Industrial Hygiene (English Medium) 
Eligibility: a. Graduates in Science (B.Sc.) 

b. M.B.B.SyB.EVB.E. (Chem.)/B.Tech. 

c. B. PharrrVB.Sc, (Agri) 

d. Diploma (3 years) In Engineering/Nurslng 

e. M.B.A. (If the applicants have studied Phys¬ 
ics, Chemistry and Botany at the Higher Sec¬ 
ondary level) > 

12. Diploma in Energy Management Technology 

(English Medium) 

Eligibility: a. Graduates in B.A7B.Sc7B.Com. 

b. B.E./B.E. (Chem.)/B.T6ch./B.Pharm. 

c. B.Sc. (Agri.)/M.B.A, 

d. Dpioma (3 years) in Engineering/Technology 

13. Post Graduate D^loma in Guidance and Coun¬ 
selling (English Medium) 

Ellgibilily: i. B.A. Psychdogy/M.A. Psycholo^ 
il. Graduation in any discipline with a minimum of 
3 years experience in Teaching/Administrative/ 
Clinical Prdession 
Certificate Couraa In 

14. Automobile Technok>gy (English & Tamil 
Medium) 

15. Offset Machine Printing (English & Tamil 
Medium) 

16. Binding & Finishing (English & Tamil Medium) 

17. Office Management (English & Tamil Medium) 
Eligibility; (For SI. Nos. 14 to 17): A Pass in 
SSLC (X Standard) or equivalent examinations. 
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Vlll. UBRARY SCIENCE COURSES: 

Duration: Ofw Ymt 

B,LI.S. (Bachelor of Lbrary and Information 
Science (En^ish Medium) 

EligfcUity: Any degree 

2. M.L.I.S. (Ma^er at Lbrary and Information Set* 
ence) (English Medium} 

Eligbilfty: Bachelor ^ Ubrary Scienc^Bachelor 
of Library and Information Sciertce or equivalent 
qualificatkms. 

COST OF APPLICATION FORM FOR ALL 
COURSES EXCEPT M.6.A. IS R6. 5(^ COST OF AP- 
PUCAT10N FORM FOR M.BJL 18 RS. 200/- 

APPLICATION FORM AND PROSPECTUS CAN BE 
HAD FROM THE DIRECTOR. DIRECTORATE OF DIS* 
TANCE EDUCATION, ANNAMALAI UNIVERSITY. 
ANNAMALAl NAGAR • 600 002 by sending a requisition 
along with a crossed Demand Draft drawn in favour of the 
Director, D.O.E.. Annamalal Ur^lverslty, on any bank at 
Annamalainagar/Chidambaram, mentioning clearly the 
name of the course for which the application form is 
required and a self-addressed urvstarr^ed cover of size 
25 cm X 12 cm. Cheques, Postal Orders and Money 
Orders are not accept^. 

Applications esn also be had In person on cash 
payment from the Directorate of Distance Education 
and the foHowlng Study Centres sod Information Cen¬ 
tres of the Directorate. 

Those who want to get applications by post 
should apply to the Directorate only and rrat to the 
Study Centres. 


1. ANNAMALAI : 

ODE Building 

NAGAR 

Annamalai University 
Annamalainagar - 608 002 

2. CALCUTTA 

19. Sardar Sankar Road 

Calcutta - 700 029 

Phone: 767215 

3. COIMBATORE : 

72, Sarofini Street, Ram 

Nagar, Coimbatore - 641 009 
Phone; 234406 

4. KARAIKUDI 

7, Seventh Street 

S ub raman iapu ram 

Karaikudi - 623 002 

Phone; 23417 

5. MADRAS 

19, Rukmani Lakshm^athi Road 
(Behind Air India Oflic^) 

Egmore. Madras - 600 008 
Phone: 8261590/8261909 

6. Information 

27, North Park Street 

Centre 

Venkatapuram 

Ambattur, Madras - 600 053 

7. Information 

11, First Cross Street 

Centre 

New Colony 

Chromepet, Madras • 600 044 

S. MADURAI 

176, North Veli Street 

Madurzu - 625 001 

Phone: 37327 

9. hffiWDELHI 

Rama Market (Second Floor) 
E-249, Munirka Village 

New Delhi - 110 057 

Phone; 6963345 

10. SALEM 

15, Dr. Subbarayan Road 
(Near Palace Theatre) 

Salem - 636 001 

Phone: 419660 


11.TIRUNELVEU 


12. T1RUCHI 


49-C, Kailasapuram North Street 
Bava Building (Second Floor) 
(Near Bus Stand) 

Tirunelvelj - 627 001 
Phone: 322923 
32-B, Seventh Cross 
Thillaj Nagar 
Tiruchi - 620 018 


13. VELLORE 


4, Thiagarajapuram, 
(Near Lakshmi Theatre) 


Vellore - 632 001 
Phone: 27647 
316-E. K.P. Road 
Nagercoil • 629 003 
Phone: 30561 
All the Study Centres and Information Centres 
except that at Annamalalnagar will remain closed on 
ail TuesdaySf Second Mornlays and alt other public 
holidays. 


14. NAGERCOIL 
(Information 
Centre) 



MBA COURSE 

OTHER COURSES [ 

Last Date 
for issue of 
applications 

11.8.95 

27.9.95 

Last Date for 
recept of filled 
applications 

16.8.95 

30.9.95 


Filled in applications should be sent only to the 
Director, Directorate of Distance Education, 
Annamatal University, Annamalalnagar, Tamil Nadu, 
PIN CODE 608 002. IN NO CASE FILLED IN APPLICA¬ 
TIONS SHOULD BE SENT TO THE STUDY CENTRES. 

SPOT SELECTION FOR ADMISSION 

Spot Selection for admission to all courses except 
M.Sc. (Physics, Chemistry, Zoology and Botany), B.Ed. 
and M.B.A. are being made through all our Study Centres 
if the applicants submit along with their applications the 
necessary original certificates, xerox copy of certificates, 
Demand Draft for the prescribed fee and two copies of 
their recent photographs of size 4 cm x 3 cm. The spot 
selection is provisional and subject to confirmation by the 
Director. 

Spot selection for admission to B.Ed. degree 
course for Tamil Nadu and Pondicherry candidates 
only Is being made at all our Study Centres In Tamil 
Nadu. 

CAUTION 

THE DIRECTORATE HAS NO AGENTS. APPLI¬ 
CANTS ARE ADVISED TO WRITE TO THE DIRECTOR¬ 
ATE INDIVIDUALLY FOR APPLICATION FORMS AND 
ADMISSION. APPLICATIONS FOR ADMISSION RE¬ 
CEIVED THROUGH TUTORIALS OR ANY OTHER 
AGENCIES Wia BE SUMMARILY REJECTED, 

NOTE: Where a degree is prescribed as the qualrfi- 
catkm for admission to a course, applicants who have 
passed the qualifying degree examination under the 10 + 
2 + 3/11 + 1+ 3^11 +2 + 2 year pattern and under the 
Open University System alone are ellgfcle for admission 
to the course. 

PLACE: Annamalainagar Dr. V. GOMATINAYAGAM 
DATE: 28-07-95 DIRECTOR I/C 





CLASSIFIED ADVERTISEMENTS 


RAJASTHAN AGRICULTURAL UNIVERSITY: BIKANER 

Adv«mMmeBt No. 1 /95 Dated: 25.07.1995 

Applications on prescribed fonn are invited for the following posts on regular basis 
for the tenure as mentioned against each in the University. The application form etc. can 
be obtained from the office of Ae Registrar, Rajasthan Agricultural University, Bikaner 
on payment of Rs. 10/- through Demand Draft payable to the Comptroller, Rajasthan 
Agricultural Univereily, Bikaner alongwith a self addressed envelope of 27 k 12 cans, sue 
bearing postal stamps of Rs. 9/- only upto 24.8.95. Completed application form in all 
respects alongwith attested copies of certificate must reach the REGISTRAR, 
RAJASTHAN AGRICULTURAL UNIVERSITY, BIKANER on or before 30.8.1995. 


Naineof[>ost 

No.of 

post 

Tenure 

FACULTY OF AGRKnJLTURE 

1. DEAN 

Three 

3 years which can be 

Agricultiire College 


extended for aiu>ther 3 years. 

2. DIRECTOR (RESEAR<3f) 

One 

5 years which can be 

Agriculture 


extended for another 5 years. 

3. DIRECTOR EXTENSION 

One 

5 years which can be 

EDUCATION 


extended for another 5 years. 

FACULTY OF HOME SCIENCE 

4. DEAN 

Two 

3 years which can be 

Home SderKe College 


extended for another 3 years. 

FACULTY OP VETY. A ANIMAL SCIENCE 


5. DEAN 

One 

3 years which can be 

College of Vety. A 


extended foranother3 years. 

Animal Science 

6, DIRECTOR (RESEARCH) 

One 

5 years which can be 

Directorate of Vety. 


extended for another 5 years. 

A Animal Science 

FACULTY OF AGRIL. ENGINEERING 


7. DEAN 

Ote 

3 years which can be 

College of Techrtology 


extended for another 3 years. 

AAgriLEngg. 

OTHERS 

8. DEAN 

One 

-do- 

Post Graduate Studies 

9. DEAN 

One 

-do- 

Student Welfore 


t 

lO.DIRECTOR PLANNING 

One 

5 years which can be 

AMONTTORING 


exteitded for anotiter 5 years 

PAYSCALE: for the post No. 1 to 10 



(Rs. 4500-150-5700-200-7300) 
plus Usual Allowances 


A QUAUnCATIONS FOR 

DEAN OF AGRICULTURE COLLEGE/DRECTOR (RESEARCH) AGRICULTURE/ 
director extension education/ dean HOME SaENCE/DEAN VETY. A 


ANIMAL science/director 
VETY. A ANIMAL SCIENCE/DEAN 
COLLEGE OF TECHNOLOGY A 
AGRIL ENGINEERING. 

ESSENTIAL : 

1. Good Master's degree vritii good aca¬ 
demic record and minimtim of 15 
years experience In teaching/re- 
search/extension In Institution of 
University standard in the relevant 
field of Agriculhire/Home Science/ 
Vety. A Animal Science/Agril. Engi¬ 
neering. Specialised knowledge in 
one or more specified Field with ex¬ 
perience in guiding research. 

2- Professional/Scientific work of out¬ 
standing merit with Doctorate de- 
gree. 

3. Adeast 2 years experience as a Pro¬ 
fessor or an equivalent post. 

B. QUALIFICATIONS FOR: 

DEAN, POST GRADUATE STUDIES 

ESSENTIAL: 

1. Good Master's degree with good aca¬ 
demic record and minimum of 15 
years experience in teaching/re- 
seerch/extenslon in Institution of 
University standard in the relevant 
field of Agriculture/Home Science/ 
Vety. A Animal Science/Agri. Engi- 
neering/Speclalised knowledge in 
one or more sp>edfied field with ex¬ 
perience in guiding research. 

2- Profeasional/Sdentific work of out¬ 
standing merit with Doctorate de¬ 
gree. 

3. Atleast 2 years experience as a Pro¬ 
fessor or an equivalent post 

DESIRABLE: 

Reputation for initiative, leadership 
and ability to organise, coordinate 
and Bup>ervise Teaching A Research 
activities in different disciplines. 

C. QUAUnCATlONS FOR; 

DEAN, STUDENT WELFARE 

ESSENTIAL: 

1. Good Master's degree with Good aca¬ 
demic record and minimum of 15 
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years experience in teaching/re* 
search/extension in Institution of 
University standard in the faculty of 
Agriculture/Veterinary 6l Animal 
Science/Dairy Science/Home Sci- 
ence/Agiicultural Engineering. 

2. Atleast 10 years experience of work¬ 
ing in a College/Uruversity in a re¬ 
sponsible position, particularly in re¬ 
lation to management of Students 
Hostels and Organising University 
games and sports and extra curricu¬ 
lar activities. 

DESIRABLE: 

Knowledge of Rajasthani Language/ 
Dialect i culture. 

D. QUALIHCATIONS FOR: 

DIRECTOR PLANNING A MONI¬ 
TORING 
ESSENTIAL: 

1. Good Master's degree with good aca¬ 
demic record arwl minimum of 15 
years experience in teaching/re¬ 
search/extension in Institution of 
University standard. Specialised 
knowledge in one or more specified 
field with experience in guiding re¬ 
search, 

2. Professional scientific work of out¬ 
standing merit with Doctorate De- 
gree. 

3. Atleast 2 years experience as a Prc>- 
fe&sor or an equivalent post. 

(Appropriate field is defined to in¬ 
clude Ph-D./Master's degree in ma¬ 
jor area in any branch of Agnculture/ 
Veterinary A Animal SdeiKe/Home 
Sdence/Darry Science/Agricultural 
Engineerirrg). 

DESIRABLE : 

Experience, Monitoring, Planning 
and evaluation. 

GENERAL NOTE; 

1. Number of Post<s) may be irtcreased 
or decreased. 

2. Application forms received after the 
expiry of the last date will not be en¬ 
tertained. 

3. 16% posts would be reserved for 
Scheduled castes, 12% for Scheduled 
Tribes, and 21 % for Backward Classes 
subject to general suitability. 


4. A hl^ver start in the grade may be 
considered for exceptionally quali¬ 
fied caikdidates based on their aca¬ 
demic adrievemem A personal inter¬ 
view. 

5. The University reserves the rights rK>t 
to fill up post(s) advertised. 

REGISTRAR 

DIBRUGASH UNIVERSITY 

DrBRUGARH-7g€004, ASSAM 

ADVT. NO 4/95 

Applications are invited for the following 
posts: 

1) LecturerfDepILofF.ducation): Two 
posts. 

(Temporary/Leave Vacancy) For 
one post—M.A. In Education with 
minimum 55% marks. 

Spl. Economics of Education/Mea¬ 
surement A Evaluation in Educa¬ 
tion. 

Desirable ; M.Phil or Ph.D. degree. 
For second post M.A. in English 


with 55% marks in the su^ect wifo 
B.Ed degree having Engllah as one 
of the Method subjects in B.Ed or 
CIEFL diploma. 

Desirable: M.Ed. 

2) Lecturer in Chemistry (temporary) ; 
(one) post—M.Sc in Inorganic 
Chemistry. 

Other terms A conditioru as per 
U.G.C. norms. 

Scale of pay; 

Rs. 2200-75-2«0<)-100-4000/- p.m. 
plus all other allowances as admis¬ 
sible under the rules of the Univer¬ 
sity. 

8(etght) copies of applications with 
complete bio-data includirtg application 
fee of Rs. 20/- (twenty) cmly by Bank Draft 
payable at State Bank of India, Dlbrugarh 
University Branch in favour of the REGIS¬ 
TRAR, DIBRUCAKH UNIVERSITY, 
DIBRUGARH-786004. should reach the 
undersigned on or before 2(Hfa August, 
1995. Jf employed, no objection certificate 
of employer is neemary. 

REGISTRAR 



INFORMATION INDIA : 1992-93 
Global View 

_ S.P. Agrawal and J.C. Agg«rw«l _ 

(538-8) Hanflxnind Rs. 500 

Although the focus of this volume is on India of 1992-93, it provides useful 
overview significant development that took place in the world as a 
whole. A comparative study of indicators of development with mgard to 
170 countries has been included. An attempt has been made' to provide 
almost aM embracing facts and figures with regard to various Actors of 
development in India since 1947. 

Dr/S. P. Agrawal is the former Menriier-Secretary, Indian Association 
of Social Science Institution. 

J.C. Afgarwal is the former Executive Director. Delhi Bureau of 
Textbooks, Delhi Adminidralion. 

Publishers: ^ 5554042, 5504042~ 

CONCEPT PUBLISHING COMPANY 
A/15-16, Coramerciai Sock, Mohan Garden, 

New Delhi - 110059 andia) 

C:ablc : CONPUBCX) Fax : (011) 5598898 
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Advt. No. 2/95 


RAJASTHAN AGRICULTURAL UNIVERSITY: BIKANER 


Doted: 25.07.1995 

Applkotioiu on prescribed fonn are invited for recmitment to under noted posts in die University. Application form and full details 
about qualifications etc. can be obtained from the Registrar, Rajasdian Agricultural University, Bikaner-334002 on a written request 
All such requests must be accompanied by Demand Draft for Rs. 10/- (payable to the Comptroller, Rajasthan Agricultural University, 
Blkarter) and a self addressed envelope (size 27x12 ans.) bearing postage stamps worth Rs. 9/- upto 24.0S.1995. Completed 
application fumi alongwlth attested copies of certificates in support of qualifications, experience, age etc. must reach the REGISTRAR, 
RAJASTHAN AGRICULTURAL UNIVERSITY, BIKANER on or before 30.8.1995. 

Such of dte candidates as have applied for the post(s) mentioned in this advertisement in response to the previous AdvL No. 3/91,1/ 
92 k 1/93 of this University, need not apply again, but fitey must submit thdlr fmh bio-data (one side typed) on plain paper 
regarding additional qualifications, experience and reservations if any, aloi^yrith proof. 

FACULTY OF AGRICULTURE Vacancies 

Total Gen. SC* ST* OBO 

PROFESSOR : PAY SCALE Ra. 4500-150^5700-200-7300 


1. Agronomy 

5 

3 

1 

1 

- 

2. Plant Breeding k Genetics 

4 

2 

1 

1 

- 

3, Entomology 

2 

1 

1 

- 

- 

4. Agriculture Economics 

3 

2 

1 

- 

- 

5. Extension Education 

7 

3 

2 

1 

1 

6. Agril. Statistics 

1 

1 

- 

- 

- 

7. Horticulture 

4 

2 

1 

1 

- 

8. Crop Physiology 

1 

1 

- 

- 

- 

(Plant Physiology) 






9. Animal Production 

2 

1 

1 

- 

- 

(Animal Husbandry) 



9 



10. Soil Science & Agril. 

4 

2 

1 

1 

- 

Chemistry 






ASSOCIATE PROFESSOR : PAY SCALE Ra. 

3700-125-4950-150-5700 




1. Agronomy 

1 

1 

- 

- 

- 

2. Plant Breeding k (Genetics 

2 

1 

1 

• 

- 

3. Entomology 

2 

1 

1 

' 

- 

4. Agriculture Economics 

2 

1 

1 

• 


5. Extension Education 

5 

3 

1 

1 

- 

6 Horticulture 

7 

3 

2 

1 

1 

7. Ncmatology 

1 

1 

- 

- 

- 

8. Soil Science k Agril, Chemistry 

5 

3 

1 

1 

- 

9. Bio-Chemistry 

2 

1 

1 

- 

- 

10. Limnology 4c Fisheries 

1 

1 

- 

- 

- 

1 1 . Crop Physiology 

2 

1 

1 

- 

* 

(Plant Physiology) 




' 


12. Plant Pathology 

5 

3 

1 

1 


13. Agrostology 

1 

1 

- 

• 

— 

14. Agroforestiy 

2 

1 

1 

• 

■ 

15. AgriL Statistics 

2 

1 

1 

• 

' 

16. Animal Production 

1 

1 

• 

• 

• 

17. Plant Breeding 

1 

1 

- 

• 


(Plant Genetic Engineering/ 






Molecular Biology) 






ASSISTANT PROFESSOR: PAY SCALE Ra. 2200-75-2800-100-4000 




L Agronomy 

40 

19 

7 

5 

A 

9 

2. Plant Breeding k Genetics 

29 

14 

5 

4 

h 

3. AgriL Economics 

4 

2 

1 

1 

A 

4. Soil Science A Agril. Chemistry 

12 

6 

2 

2 

2 

5. Enhnitology 

23 

11 

4 

3 

5 

6. Bio-Chemlstry 

4 

2 

1 

1 
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7. Crop Phyftiak^ 
(Plftnt Physiology) 

8. Plant PaduU^ 

9. Aniiml Production 

10. Agrostology 

11. Horticulture 

12. Umnok^ 8 e Fisheries 

13. AgriL Statistics 

14. Agr um gtmtogy 

15. Extension Education 

16. Agit^zcstry 

17. Hematology 

18. Bio-Technology 
(Tissue culture) 


5 3 


27 

20 

5 

31 

4 

1 

1 

26 

16 

1 

1 


13 

10 

3 

15 

2 

1 

1 

13 

B 

1 

1 


FACULTY OF DAIRY SCIENCE 

PROFBSSOIL : PAY SCALE Ra. 4500-150-5700-200-7300 

1. Elaiiy Teduiology 1 1 

ASSOCIATE PROFBSSC^ : PAY SCALE Ra. 3700-1254950-150-5700 

1. Dairy Owmistry 1 1 

2. Daily Technology I 1 

3. Dairy Microbiology 1 1 

4. Dairy Engineering 1 1 

ASSISTANT PROPBSSC» : PAY SCALE Ra. 2200-752800-100-4000 
1. Daily Accountancy A 11 


Business Managsnent 

2. Dairy Chemistry 

3. Dairy Technology 

4. Dairy Microbiology 

5. Dairy Ei^pneering 


1 

3 

1 

1 


1 

2 

1 

1 


FACin^TY OF HOME SOENCB 

PROFESSOR : PAY SCALE Ra. 4500-150-5700-200-7300 

1. Child Development 1 

2. Foods A Nutrition 1 


ASSOCIATE PROFESSOR : PAY SCALE Ra. 3700-125-4950-1SO-5700 

1. Home Management 3 2 

2. Clothing A Textile ^ 2 . 1 

3. Foods A Nutrition 2 1 

4. Child Development 1 1 

ASSISTANT PROFESSOR : PAY SCALE Ra. 2200-752800-100-4000 

1. Clo*ing A Textile 3 2 

2. Foods A Nutrition 2 1 

\ Child Development 1 1 

4. Home Management I 1 

5. Home Science Extension 14 6 


FACULTY OF VETERINARY A ANIMAL SOBNCE 
PROFESSOR: PAY SCALE Ra. 4500-150-5700-200-7500 


1. Parasitology 1 1 

1 Uve-atDck Production A I 1 

Management 

3. Vefy. Microbiology 2 1 

4. Vety. Surgery 1 1 

5. Vety. ntysiok>gy A Blo<Ihenustry 1 1 

6. Animal Breeding A Genetics 1 1 

7. Vety. Medidne 1 1 

ASSOCIATE PROFESSOR : PAY SCALE Ra. 3700-125-4950-150-5700 

1. Vety. Anatomy 1 1 

2. Vety. Microbiology 1 1 

3. Vety. Extension Education 1 1 

4. Vety. Riyaiology A Bio-Chemistry 1 1 



5. Live-stock Production & 
ManAgement 


1 


6. Animal Nutrition 

7 . Animal Breeding & Genetics 
g. Vety. Medicine 

assistant PROFESSOR: PAY SCALE 

1 . Vety. Peraaitology 

2. Vety. Pathology 

3 . Live-stock Prcwluction Sc 


1 

1 

1 


1 

1 

1 


Rs. 2200'75-2800-10(MOOO 
2 
3 
3 


1 

2 

2 


Management 

4. Vety. Physiology 

5. Vety. Microbiology 

6. Vety. Extension 

7. Vety. Surgery 

8. Vety. Medidne 

9. Animal Breeding & 


3 

1 

1 

1 

I 

1 


2 

1 

r 

1 

1 

1 


Genetics 

10- Vety. Gyanaecology 


1 


FACULTY OF ENGINEERING 

PROFESSOR : PAY SCALE Ri. 4500-150-5700-200-7300 

1. Processing A Food Engg. 1 1 

2. Soil A Water Conservation 1 1 


Engg. 

ASSOCIATE PROFESSOR : PAY SCALE Ra. 3700'125-4950-150-5700 

1. Farm Mechirvery A Power 2 1 

Engg. 

2. Soil A Water Conservation 4 2 

Engg. 

3. Mining Engineering 1 1 

4. Electrical Engineering 1 1 

5. Civil Engineering 1 I 

6. Computer 2 1 

ASSISTANT PROFESSOR : PAY SCALE Rs. 2200-75-2800-100-4000 


1. Soil A Water Conservation 


12 


Epgg- 

2. Processing A Food Engg. 

3. Farm Machinery A Power 

Engs 

4. Computer 

5. Geology 

6. Electrical Engineering 

7. Civil Engmeering 

8. Mech. Engineering 

9. Physics 

10 . Chemistry 

11. Mathematics 

ASSISTANT PROFESSOR: PAY 
1. English 


1 

11 


1 

5 


1 

1 

1 

1 

1 

5 

1 

I 


1 

1 

1 

1 

1 

3 

1 

1 


SCALE Ra. 2200-75-2800-100-4000 
1 1 


OTHER POSTS: 

1 ■ Controller of Examination 
(Pay Scale Rs. 3700-125- 
4700-150-5000) 

2. Assistant Librarian 
(Pay Scale Rs. 2200- 
75-2800-100-4000) 

3. Supdt Physical Education 
(Pay Scale Rs. 2200-75- 
2800-100-4000) 


1 1 

5 3 


4 2 
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2 


1 


4. Accounts Officer 
(Pay SceleRB. 2200-75- 
2BOO>10(MOOO) 

5. Assistuit Engmeer (Qvil) 1 1 - - - 

(Pay Scale Rs. 2200-75-2800- 

100-4000) 

6. Asstt. Registrar/AdiniL 11 5 2 2 2 

Officer (Pay Scale 

Ra. 2200-75-2800-100- 
4000) 

* Subject to general aujtability. 

GENERAL NOTE: 

1. Number of posKs) can be increaBed or decreased maintaining roster system. 

2. Applications received after the expiry of the laat date will not be entertained. 

3. The caitdidates belonging to SC/ST/OBC conununity must submit their caste certificate from the Competent audiority, failing 
which their names will not be considered in Reserved quota. 

4. Higher start can be allowed for exceptionally qualified candidate based on their academic achievemotts & peisonal interview. 

5. University reserves the right not m fill up any or all posts advertised. 

6. VVhere the number of applications received in response to an advertisement is large and it will not be convenient or possible for 
the University to interview all diose candidates, the University may restrict the basis of calling the candidates with higher 
academic achievements and experience in the relevant field by screening of applications. 

7. The candidates applying for the post of Asstt. Professor shall be allowed to appear in the interview sul^ect to clearance of 
eligibility test conducted by the A5RB/UCC/SLET, unless peimitted otherwise. However, candidates who have submitted their 
Fh.D. thesis upto 31.12.1993 and are awarded degree of Ph.D. before interview are exempted from passing eligibility test. 

REGISTRAR 



SCHOOL OF CORRESPONDENC'e COURSES 

ANDHRA UNIVERSITY, VISAKHAPATNAM 

ADMISSION NOTIFICATION 


Applications are invited from the candidates residing in India for admission into the following courses in the School of 
Correspondence Courses for tfw academic year 1995-96. 

COURSE ELIGIBIUTY 

L SIX MONTHS FOUNDATION COURSE; 


1. Introductory Course (Both utgliah and TeJugu Media). 
This course is offered m prepare the candidates for Er»- 
trance Examination to be held in June, 1996 for Liberalised 
Adnussion Into B.A./B.Com. Course without any formal 
academic qualification by supplying study mitenal. 

n. GRADUATE COURSES: 

2. B. A. (Both English and Telugu Media) with the ccnrAncu- 
tions of Special English. Spedal Telugu, Spedal Hindi, 
History, Economics, Politics, Public Administration, Soci¬ 
ology and Mathematics. 

3. B.Com (Bodi English and Telugu Media) 

4. BSc (English Medium only) widt the combination of 
Maths, Physics and CSremistry. 


No forma] academic qualification is required. But the candidate 
should have completed 18 years of age by 1st July of the year of 
examination. 


Intennediate/P.U.C. or equivalent or pass in the Entrance Ex¬ 
amination conducted by this school. 


Intermediate/P.U.C. or equivalent or pass in the Entrance Ex¬ 
amination conducted by this School. 

Inteimediate/P.U.C. or equivalent with Physical Sciences and 
Mathematics. 
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COUKSE 


EUGIBIUTy 


m. POST-GRADUATE COURSES (TWO YEAR DURATION): 

5. M.A. English 

6. M.A Hindi 

7. M.A. Telugu 

8. M.A. (Economics (English Medium only) 

9. M.A. History (English Medium only) 

10. M.A. Politics ([English Medium only) 

11. M.A. (PubKc Administration (English Medium only) 

12. M.A. Sociology (English Medium only) 

13. M.Com. (English Medium only) without quantitative 
techniques. 

IV. ONE YEAR PROFESSIONAL DIPLOMA COURSES: 

14. Post-Graduate Diploma in Co-operation and Rural 
Studies (English Medium only) 

V. NON-CONVENTIONAL ONE YEAR POSTGRADUATE 
DIPLOMA COURSES: 

15. PostGraduate Diploma in Translation 


B.A./B.Com./B.Sc./B.A.(O.L.)/B.F.A./B.A.L. 

B.A,/B.Com./B.Sc. with Hindi as one of the subjects of study 
(Please see Prospectus for full details). 

B.A./B.Con\./B.Sc. or B.A. (Spedal) with Telugu as one of the 
subjects of study or B.Sc. (Home Sciences) with a study of 
Telugu for 2 yean with a maximum of 100 marks for each paper 
(Please see Prospectus for full details of eligIbiUty). 

B.A. widi Economics (Main or ancillary) 

B.A. (Pass or Hons.)/O.T.B.A./B.A.(OL) with History as one of 
dte subjects. 

B.A. with Politics or Pxiblic Administration as one of the siibjects 
of study or B.L. or B.G.L., or B.A.L. 

B.A. with Politics or Public Administration as one of the subjects 
of study or B.L. or B.G.L. or B.A,L. 

B.A. Degree with one of the Sodal Sciences, M.A. in any Sodal 
Sciences, M.A. History, M.A. Philosophy, M.A. Education, B5c. 
Home Sdencea, B.S. Agriculture, B.Sc. Nursing, B.Ed., B.P.Ed., 
B.L. (5 years), B.A.L. 

B.Com. only 


In-service candidates working in <Zo-operatives and allied insti¬ 
tutions including non-ofBdaJs with any Bachelor's Degree other 
than B-F.A. and B.O.L. 


Candidates should have passed any degree examination of this 
Univereity or any other University which is recognised by 
Andhra University as equivalent thereto with Telugu as mother 
tongue or any Degree widt Telugu as a subject of study. 


16. PostGraduate Diploma in Environmental Studies Candidates should have passed any degree examination of this 

(English Medium only) University or any other University which is recognised by 

Andhra University as equivalent thereto. 

17. PostGraduate Diploma in Functional English Candidates should have passed any degree examinaiioD of tius 

University or any other University which is recognised by 
Andhra University as equivalent thereto. 

VI. ADUBSIONS UNDER SINGLE SITTING SYSTEM OF EXAMINATIONS: 

The candidates who are enrolled into the UnderGraduaie and PostGraduate courses in the School of Correspondence Courses are 
pennltted to take the examinations of all the papers of all the years in one sitting under the Single Sitting System of examinations' 
provided they fulfil the eligibility criteria. 
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A: GRADUATE COURSES: 

1. B.A. 

2. 6.Cam. 

3. BSt 

B: POST-GRADUATE COURSES: 

1. M.A. English 
3. M.A. Telugu 

3. M.A. Hindi 

4. M.A. Economics 

5. M.A. History 

6. M.A Politics 

7. M.A Public Administration 

8. M.A. Sociology 

9. M.Com. 

Applications will be issued from lO-A-1995. Blled-in applications should reach the undersigned on or before ^10-1995. 

Intending candidates may write to the undersigned by Designation for application form and prospectus by sending Rs. 20/- by 
Elemand Draft/Money Order in favour of ttte Director, School of Correspondence Courses, Andhra University, Waits lr-530 003, Andhra 
Pradesh. 

The candidates have to v^^ite their name, address and course for which they want the application form on the back of the D.D. or 
M.O. coupon. The candidates may also remit cashat die Cash Counter of the S<dK>ol of Correspondence courses towards application form 
and prospectus. Postal Ordien and Chetpses will not be accepted. 

OTHER PLACES OF SALE OF APPLICATIONS 

(A) AT NEW DELHI 

1. Sales Counter, Association of Indian Universities, AIU House, 16 Kotla Maig. 

2. Sri Venlateswara College, Dhaula Kuan, Benito Jaurez Road. 

(B) STUDY CENTERS 

The Admission Application Forms and Prospectus are also available at the following Study Centres in the State of Andhra Pradesh; 

1. Government College, Srikakulam; 2. M.R. College, Vizianagaram; 3. Mrs. A.V.N. College, Visakhapatnam; 4. Government 
College, Ra^ahmundry; 5. P.R. Government College, Kakinada; 6. SirCR. Reddy College, Eluru; 7. S.R.R. & C.V.R. Government 
College, V^yawada; 8. AC. College, Guntur, 9. D.N.R. College, Bhimavaram; 10. Silver Jubilee College, Kumool; 11. Indian 
Institute of Management A Commerce, Hyderabad; 12 A,M.A.L. College, ArukapaUe; 13. R.5.R. A K.R.R. College, BobbiJi; 14. 
Noble College, Madulipatnam; 15. V.S R. A N.V.R, College, Tenali; 16. Govenanent Degree College, Narasanrupeta; 17. S.S. A 
N. College, Narasaraopeta; 18. S.G.S. College, Jaggayyapela; 19. S.iCB.R. College, Amalapuram; 2D. Sri Sarvodaya College, 
Nellore; 21. V.R5. A Y.R,N. College, Chirala; 22 V.V. A M. College, Ongole; 23. B.V.K. Degree College, Visakhapamam; 24. 
S.K.V.P. A Dr. fCS. Raju Arts A Science College, Penugonda; 25. Y.N.M.'College, Narsapur; 26- Progressive Degree College, 
Hyderauad; 27. SiiKandula Obula Reddy Degree College, Bestavaripeta (Prakasam District) and 28. Government Degiee College, 
Naisipatnam (Visakhapatnam EHstrict). 

THE SCHOOL HAS NO AGENTS AND TAKES NO RESPONSIBIUTY FOR PROSPECTUS ISSUED AND PROMISES MADE FOR 
AEWBSION BY ANY OTHER INSTITUTION. 

SPECIAL NOTE FOR THE CANDIDATES WHO APPEARED FOR B.A/B.COM. ENTRANCE EXAMINATION IN JULY 1995: 

There&ultsofB.A./B.Oan, Entrance exammatiooheldinjuly, 1995 will be announced shortly and the successful candidates 
in the said examination need not apply for Admission Application form and Proepectus for admission into First Year Eiegree 
Course. The School wHl arrange to send the Admission Application fonn and Prospectus along with marks statement-cum- 
eligibility certificate to such candidates after die results are announced. They have to pay an amount of Rs. 20/- towards the 
cost of admission application form and Prospectus alongwlth the prescribed tuition fee at the time of admission. However 
the duly filled in admission application form along with the necessary enclosures including Demand Draft/Money Order 
receipt towards prescribed fee shotild reach dte School of Correspondence Courses on or before the prescribed last date. 

Wallalr, Prof. V. Abraham 

Dt 26>7-199S DIRECTOR 


There ahajl be a gap of three years from the year of qualifying in 
the qualifying examlnatioh, (The candidates should have passed 
Intennedlate/P.U.C./OR + 2 examination on or before 1993 
main examlnatkms). 

There shall be a gap of two years from die year of passing the 
qualifying examination. (The candidates should have passed the 
respective qualifying examination as indicated under Item 111 
above or equivalent examination in 1994 main examination or 
before). 


At\ 
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OSMANIA UNIVERSITY, HYDERABAD-500 007 

ADMISSION NOTIFICATION -1995 

Candidates from all over India are eligible for admission without age or area restriction provided they fuifil the 
requisite conditions of Eligibility for various courses as detailed below : 

COUf-:SES OEFERED UNDER FORMAL SYbTEM 


mMMHWVtniMf 


1 


_____ Eligibility _ 

B.A./B,Com. 3 years (year-wise) Pass in Intermediate or 12th Class or an equivalent exami¬ 

nation 

Pass in B.Com. with 40% marks in aggregate in optional 
subjects of a recognised university. 

M.A. (Economics/Political Science) Pass in B.A. wtth not less them 40% marks in Economics/ 

Pol. Science of a recognised University. 

M.A. (Hindi/English/Telugu) (Literature) Pass ir» B.A. with English/Hindi/Telugu as one of the 

optionals with not less than 40% marks or 50% marks in 
case of Part-I Language (100/200). 

M.A. (Philosophy) Graduate of any faculty (except Engineering and Technol¬ 

ogy) with not less than 40% marks in the optional subjects. 

M.A. (Public Personnel Management) Graduate of any faculty including Engineering & Technology 

with not less than 40% in the aggregate in the optional 
subjects. 

M.Sc. (Mathematics) B.A./B.Sc./Engineering Graduate with not less than 40% 

marks in Mathematics or 50% marks in ancillary Mathemat¬ 
ics or a pass in PG Diploma in Mathematics of this univer¬ 
sity. 

One year PG Diploma in Mathematics Graduate of any faculty with not less than 40% marks in the 

aggregate in the optional subjects. 


Cost 


Note : SC, ST candidates with 36% marks are eligible for admission into all courses 


of prospectus and Admission forms (in person): Rs. 35/-. by post: Rs. 40/- through a Bank Draft. 

Last date for submission of Admission forms : 


M.Sc. (Mathematics) 


One year PG Diploma in Mathematics 



Course 

without late fee 

with late fee 

. B.A./B.Com 

10th September 

30th November 

M.A./M.Com./M.Sc. 

3rd October 

31st December 



—- COURSES OFFERED UNDER OPEN UNIVERSirv SYSTEM _ 

(NON-FORMAL SYSTEM) 

B.A/B.Com. : All Candidates residing anywhere in India who are not having formal educational qualifications 
and who shall have completed 18 years of age by 31-12-1995 are eligible for appearing the 
Eligibility Test to be conducted by the university on 22-10-1995, The candidates who pass in 
the Eligibility Test will be given admission in the 1st year of 3 year B.A./B.Com. degree course. 


Cost of Prospectus and Application form for the Eligibility Test 
(In person) Rs. 40/- (by post) Rs. 50/- through a bank draft. 

Liisl clalo U<r Buljinisi.ion ol Application tot the ElKpUilily T<'Sl y'-'U 

Date of Eligibility Test :22-10-1995 (Sunday) 
in Hyderabad/Secunderabad and selected centres in A.P. 


Prospectus and application forms can be had in person from the Extension Counter of State Bank of Hyderabad 
situated at CDE, OU, or Andhra Bank, Vldyanagar/Narayanaguda/HImayathnagar; or Canara Bank, 
Mettuguda Branch, Secunderabad. Those desirous of obtaining the prospectus by post should obtain a bank 
draft for the amount shown above in favour of the Director, CDE, OU, payable at Hyderabad and send it along with 
^ Self addressed envelope (without stamps) of size 9"x2l" to the Director, Centre tor Distance Education, 

Dsmania University, Hyderabad-500 007. __ 

‘Application received through Tutorials or any other agency Prof. R. Krishna Rao 

•'ll be summarily rejected as we do not have any agents. __DIRECTOR 














>4 


MADURAI KAMARAJ UNIVERSITY 

INSTITUTE OF CORRESPONDENCE COURSE AND CONTINUING EDUCATION 

ADMISSION NOTIFICATION 

ADMISSION TO M.BjL (DISTANCE LEARNING PROGRAMME)-1995-9 , 

Tbe Madurai Kamaraj University inviresai^Jicaikms for admtssjon to M.BlA (Distance Lean)in|PTOgramn>e) for the acadcmicycar 1995- > 
ELIGIBILTIY 

A) Shoutd possess a Bachelor’s degree in any subject from tbisUnivcrsityoranyoiherUniversity recognised as equivalent thereto with thr e 
years post qualification work experience in a business finn or organisation 

or 

B) Should posses a Bachelor’s de^e of this Unrveraity or an examination accepted as equivalent thereto with a minimum aggregate of 5(' ^ 
marks in Humanities and Social Sciences and 5S^ marks in disciplines like Natural Sciences including Mathematics and Professional Coun ^ 
like Engineering 

or 

C) Any post-graduate degree of the Madurai Kamaraj University or any other qualification considered as equivalent thereto 

or 

D) Officers of the defence services with a minimum of 10years work experience; and be a graduate or should have successfully undergom 
i) NDA/MA/Air Force Acadcmy/Indian Naval Academy 

. ti) One of the following Courses : 

National Defence College Course, Hi^er Command Course, Long Defence Management Course, Senior Defence Management Course, 
Defence Service Staff College Course, Technical Staff Officcis Course Army, Advanced Air Armament Staff Officers Course, lAF Advanced 
Course at the College of Air Warfare, Specialised Advanced. 

The entrance test shall be conducted in selected places in fndia FOR ALL candidates. THE DATE OF ENTRANCE TEST WILL BE 
ANNOUNCED LaTER. 

NOTE:Pro^ion has also been available for those who are undcrgoing/discontinued tbcl/ll/lllycar ofM.B.A. (Full-time, Part-time, Officers 
of Defence Services , Distance Learning Programme) evening college degree Course, 

DURATION: The duration of the Course is 3 years. 

PROCEDURE FOR OBTAINING PROSPECTUS ALONGWITH APPUCATIOV FORM : 

.Prospectusalongwith application form for the Course can be had directly only from the following address. Nootherperson/agency is appointed 
by this University. 

A) FOHTHOSEWHO ARE RESIDING WITHINTAMILNADU STATE 

The Director, Instiiutc of Correspondence Course & Continuing Education, MBA(Cel)), Madurai Kamaraj University, Madurai 625 021 

B) FOR THOSE WHO ARE RESIDING IN OTHER THAN TAMIL NADU STATE can obtain their prospectus along with application form 
from the following Coordinatofs/Programme Offlcerc of Madurai Kamaraj University. Study Centre ; 


1. Dr. D Jeyaraj, A-30, Vishal Enclave, RajouriGarden. New Delhi. 

2. Prof, C. Ravindran Nair, Institute of Management Developnient 
&. Research. MuUvana Building. TC 27/1317 Convent Road, 
Trivandrum. 

3. Mr. V. Subramanyam, 21/2F. Manohar Pukur Road, Calcutta. 

4. Mr. M.'L Nayyar, Plot No. 232, Shahid Nagar, Bhuvaneswar 

5. Mr. S.R. Gupta. 6«64/l. Bhavani Nagar, Dilshuk Nagar. 
H)4erabad 

6. Mr. M.G. Dastagiri, Noble Institute Eduqstion, 23/451 1st Floor 
ArcJiari Street, Neliort 

7. Mr. R. Babu, H.No.194, Prakasam Road, Tinipati 

8. Mr. Y Rami Reddy. Sri Gurudev Educational Institute, 3/1353, 
Gandhi Road, Proddatur 516 360 

9. Mr. D. Rama Rao, Rama Public School. HI Lane. Kedares- 
warapet, Vijayawada 

10. Mr N. Sesha Reddy, Aditya Academy, Srinagar, Kakinada. 

11. Prof. Agumbe Na^raj, S.V.S. College of Education, (031/G, 40th 


Cross 4th T* Block. Near 9th Block bus stand), Swathi Building, 
Jayanagar, Bangalore. 

12. Mr. Kubendra Saikia. Cubic Computers, Upland Road, 
Laitumkhrah. Shillong. 

13. Mr. Maduker Rao. 1J9, M P. Nagar. Zone II. Bhopal. 

14. Mr. T.M. Balakrishnan. No. 3, West Bnndavan, Pondicherry. 

15. Mr. Jircndra Nath Das, National College Correspondence 
Education. M.C. Road. Guwahati Club, Guwahati. 

16. Ms. Sujatha Lakshmi, Nagarjuna Educational Academy, l.C.C 
Besides Ekasila Park, Balasamudram, Hanamkonda. 

17. Mr. Gopi Mohan Maiba. Post Box No. 27, Churachandpur 
Imphal, Manipur State. 

18. Mr. B.B. Sudhakar, C/o St. M. B. School, Opp. Panchpaoli Police 
Station, Nagpur 

19. Shri K. Srinivasa Rao Painaik, Beside Vishaka B.Ed. Coachin 
Centre. 46-J5-3 Opp Sri Surya Bus Stop, Donduparfhi, 
Visakhapelnam. 


C) FOR THOSEWHO ARE RESIDING IN GULF COUNTRIES 

1. Mr. M.K. Jawahar, Regional Co-ordinator, Abu Dhabi Educational Institute, P.O.Box 71296, Abu Dhabi, UA.E. 

Z Mr. Oais Al-Alcegy, Chairman, G.LCP.. P.O. Box 64070, Shuwaika 70451 
by poalxHi rcqsklUoii accocnpanle^ by Ihc foUowtng: 

1. A DEMAND DRAFT for Rs, 250/- (Rupees Two Hundred and Fifty) only should be drawn in favour of the REGISTRAR (MBA CELL) 
MADURAI KAMARAJ UNIVERSTIY,.MADURAI - 625 021. The Demand Draft may be obtained cither on ihc.State Bank of Indu 
pmble at Madurai Kamaraj University Branch, Madurai or any other Nationalised banks or Scheduled banks, payable at Madurai 
CHALLANS. CHEQUES, POSTAL ORDERS, MONEY ORDERS AND CASH WILL NOT BE ACCEPTED. 

2. A Self addiefised envelope of 13 ems x 28 ciiu for Rs. 13/- if (o be obtained by poet. 

NOTE: THE DEMAND DRAFT SHOULD BE DRAWN ON OR AFTER 2ND MAY 1995. The students are advised lo write their namt 
and complete address in bkxk letters on the leveisc side of the Demand Draft. 

The Unrveisity is not respoimble for any delay or loss in postal OKsmunicatkm. 

The envelope coataining the requisition with the Dcmaiid Draft forobtainine M.BA. (Distance Learning Programme) prospectus alongwiil 
ai^licattoo must be superscribed m "REQUEST FOR M3j\. APPLICATION (DISTANCE LEARNING ftlOGRAMME). 

LAST DATE FOR ISSUE AND RECEUT OF FILLED-IN APPUCATION IS l6Ui AUGUST 1995. 


DIRECTOR 


PabHflied by SUTINDER SlNOH» on behalf of the Associadoo of Indian Universities, AIU House, 16 Kotla Marg, New 7'^ 
Grams: ASINDH Phoda: 3310059. 3312305, 3312429,3313390, 3323097 and 3712435. Fax: 011-3315105 Telex: 31-66180 A 
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